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PUBLIC PARTICIPATION AT BOARD MEETINGS

The Board of Education recognizes the value to school governance of public comment on educational issues and the
importance of allowing members of the public to express themselves on school matters of community interest.

Any person or group wishing to place an item on the agenda shall register their intent with the Superintendent no later
than ten (10) days prior to the meeting and include:

1. Name and address of the participant;
2. Group affiliation, if and when appropriate;
3. Topic to be addressed.

Such requests shall be subject to the approval of the Superintendent and the Board President.

In order to permit the fair and orderly expression of such comment, the Board shall provide a period for public participation
at every meeting of the Board and publish rules to govern such participation in Board meetings.

The presiding officer of each Board meeting at which public participation is permitted shall administer the rules of the
Board for its conduct. Although the Board has adopted Robert’s Rules of Order, they may not be followed in regard to
public participation.

The presiding officer shall be guided by the following rules:

Public participation shall be permitted as indicated on the order of business.

Anyone having a legitimate interest in the actions of the Board may participate during the public portion of a meeting.

Participants must be recognized by the presiding officer and will be requested to preface their comments by an
announcement of their name, address, and group affiliation, if and when appropriate.

Each statement made by a participant shall be limited to five (5) minutes duration, unless extended by the presiding
officer. Each participant must register with the Board including name, address, telephone no., and topic.

No participant may speak more than once on the same topic unless all others who wish to speak on that topic have been
heard.

All statements shall be directed to the presiding officer; no person may address or question Board members individually.

Tape or video recordings* are permitted, providing the person operating the recorder has contacted the Superintendent
prior to the Board meeting to review possible placement of the equipment, and agrees to abide by the following
conditions:

No obstructions are created between the Board and the audience.

No interviews are conducted in the meeting room while the Board is in session.

No commentary, adjustment of equipment, or positioning of operators is made that would distract

either the Board or members of the audience while the Board is in session.

* Nordonia Hills City School District Board of Education meetings are broadcast on Channel 25 and tapes of the meetings
are available upon request.

The presiding officer may:

1. Interrupt, warn, or terminate a participant’s statement when the statement is too lengthy,
personally directed, abusive, obscene, or irrelevant;

2. Request any individual to leave the meeting when that person does not observe reasonable
decorum;

3. Request the assistance of law enforcement officers in the removal of a disorderly person when that
person’s conduct interferes with the orderly progress of the meeting;

4, Call for a recess or an adjournment to another time when the lack of public decorum so interferes with

the orderly conduct of the meeting as to warrant such action.



ORDER OF BUSINESS

July 16, 2012
1. ROLL CALL
2. PLEDGE OF ALLEGIANCE
3. MINUTES Special Meeting: 6/04/12
Regular Meeting:  6/18/12
4, COMMUNICATION

e RIttT Update
e Preliminary Report Card Data

5. DONATION

e Karen Fravel - Prone Stander. Approximate value $750. (Exhibit A)
6. OPEN FORUM
7. PRESIDENT’'S REPORT

Finance Committee

OSBA Legislative Liaison
Curriculum & Instruction Liaison
Facilities Liaison

Policies and Procedures
Cuyahoga Valley Career Center
Nordonia Hills Foundation Liaison
Athletic Advisory Committee

Tax Incentive Review Board
Technology and Information Systems
Special Education Liaison

8. SUPERINTENDENT'S REPORT
9. TREASURER’S REPORT
10. EXECUTIVE SESSION

11. ADJOURN

NEXT MEETING: August 20, 2012

In the interest of saving duplicating costs, minutes from the previous Board meeting are
only provided to Board members. Detailed listings of all expenditures are filed in the
Treasurer's office. Anyone interested in seeing a copy of the minutes or reviewing public
financial records may contact the Treasurer's office.
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SUPERINTENDENT'S REPORT
July 16, 2012

RECOMMENDATION TO APPROVE FIELD TRIP

The Superintendent recommends approval of a field trip for the Girls Varsity Golf Team to travel to
Youngstown, Ohio to play a tri-match with practice round at Candywood Golf Course on 8/9/12 and
playing in the Warren JFK’s Tournament on 8/10/12. They will depart 8/9/12 and returning 8/10/12.
Mode of transportation will be Nordonia van. The cost per student is $30 with no cost to the District.
(Exhibit #S1)

RECOMMENDATION TO RENEW CONTRACT FOR OCCUPATIONAL THERAPY SERVICES

The Superintendent recommends the renewal of a contract with Rebecca L. Mohler and Associates,
Inc. to provide occupational therapy for 2011-2012 extended school year services and in our district
for the 2012-2013 school year. This contract is estimated at $170,000.00, is effective June 17, 2012
and shall extend to June 30, 2013.

(Exhibit #S2)

RECOMMENDATION TO RENEW A CONTRACT FOR PHYSICAL THERAPY SERVICES

The Superintendent recommends the renewal of a contract with Lisa Dietsche, LPT, ATP to provide
physical therapy to students in our district for the 2012-13 school year and extended school year
service. Physical Therapy Services will be provided by Ms. Dietsche at a rate of $60.00 per hour or
by a Physical Therapy Assistant (PTA) under the supervision of Ms. Dietsche at a rate of $50.00 per
hour. This contract is estimated at $55,000.00 and is effective August 30, 2012 and shall remain in
full force for a period of one (1) year.

(Exhibit #S3)

RECOMMENDATION TO APPROVE HEALTH SERVICES CONTRACT WITH PARTNERS FOR
SUCCESS AND INNOVATION (PSI)

The Superintendent recommends the approval of the following contract with Partners for Success and
Innovation (PSI) to provide nursing and health aides for all buildings, as well as, Family Life
Education at grade 5 for the 2012-13 through the 2015-16 school year. This contract will not exceed
$ 159,597.00 for the 2012-13 school year. .

(Exhibit #S4)

RECOMMENDATION TO APPOINT BOARD HEARING OFFICER AND TITLE IX AND AMERICAN
DISABILITIES ACT OFFICER

The Superintendent recommends that the board appoint Casey Wright to serve as a Superintendent’s
Designee/District Hearing Officer in student code violations and student attendance appeals and to
serve as a District Title IX and American Disabilities Act Amendments Act Officer.

RECOMMENDATION TO APPROVE A TRANSPORTATION SERVICE CONTRACT

The Superintendent recommends approval of a contract with Suburban Transportation to provide
transportation for students with disabilities to out-of-district placements, as needed, for the 2012-2013
school year. Average cost per student, per day is $58.50.

(Exhibit #S5)



7. RESOLUTION TO AUTHORIZE THE NORDONIA HILLS CITY SCHOOL DISTRICT TO
ADVERTISE AND SOLICIT BIDS FOR THE BLEACHER FOUNDATION IMPROVEMENT AND
REPLACEMENT PROJECT AT NORDONIA MIDDLE SCHOOL

WHEREAS, the Nordonia Hills City School District wishes to advertise and solicit bids for the
bleacher foundation improvement and replacement project at Nordonia Middle School.

NOW THEREFORE, be is resolved by the Board of Education of the Nordonia Hills School District,
County of Summit, Ohio, that:

Section 1. This Board hereby finds and determines that the District should advertise and solicit bids
for the bleacher foundation improvement and replacement project at Nordonia Middle School at the
times and in the manner deemed appropriate by the Business Director.

Section 2. The Treasurer is authorized to take such actions as are necessary to effect the intent of
this resolution.

Section 3. It is hereby found and determined that all formal actions of this Board and of any of its
committees concerning and relating to the adoption of this Resolution were adopted in an open
meeting of the Board or committees, and that all deliberations of this Board and of any of its
committees that resulted in such formal actions were in meetings open to the public, in compliance
with the law.

Section 4. This resolution shall be in full force and effect from and immediately after it adoption.

8. TEXTBOOK ADOPTIONS

The Superintendent recommends the following High School textbooks be approved for adoption for
the 2012-2013 school year:

Holt McDougal: Expresate! Level 1
Copyright: 2008

ISBN: 978-00-3045-204-8
Spanish |

Holt McDougal: Expresate! Level 2
Copyright; 2008

ISBN: 978-00-3045-322-9
Spanish 2

Holt McDougal: Expresate! Level 3
Copyright: 2008

ISBN: 978-00-3045-372-4
Spanish 3

9. RECOMMENDATION TO APPROVE OAPSE MEMORANDUM OF UNDERSTANDING

The Superintendent recommends that the Board approve the Memorandum of Understanding
between the Nordonia Hills City School Board of Education and the Ohio Association of Public School
Employees OAPSE Local 246

(Exhibit #S6)



10. RECOMMENDATION TO APPROVE PERSONNEL ITEMS
(May be handled as one motion)

CERTIFIED:

RETIREMENT

Richard DeMell, MS Mathematics, for the purpose of retirement, effective end of 2011-12 school year
Maryellen Feeman, HS Guidance Counselor, for the purpose of retirement, effective 9/25/2012

Paul Yeager Il, MS Mathematics, for the purpose of retirement, effective end of 2011-12 school year
RESIGNATION

Dana Matthews, MS Language Arts, effective end of 2011-12 school year

Timothy Naujoks, HS Art Teacher, effective end of 2011-12 school year

NEW ASSIGNMENT

Kathleen Grendel (R), LE Intervention Specialist, salary of $45,749 based on BA+30 & 3 of the
Teachers Salary Schedule, effective for the 2012-13 school year

Gina Tytko (R), HS Guidance Counselor, salary of $40,399 based on MA &0 of the Teachers Salary
Schedule, effective for the 2012-13 school year.

Spencer Warders (R), MS Social Studies, salary of $44,273 based on BA & 4 of the Teachers Salary
Schedule, effective for the 2012-13 school year

REINSTATEMENT

Anna Tolin (Velotta) (R), from Reduction in Force to MS Language Arts, effective 8/20/2012

LONG TERM SUBSTITUTE

Vivian Varjas, long-term substitute for LE Intervention Specialist, for 2012-13 school year

EDUCATIONAL ADJUSTMENT FOR RECALLED TEACHERS

From: To:

Stacy Stewart BA+15 MA
Effective 4/16/2012

SUMMER INITIAL EVALUATION

The Superintendent recommends that the following teachers be paid at their daily rate, not to exceed
5.5 hours to complete assessments, conduct meetings and if eligible, complete the IEP.

Keith Mesmer Deb Swan



COMMON CORE STATE STANDARD SPECIALISTS

The Superintendent recommends that the following teachers be paid for their work on the ELA
Common Core State Standards and the new state standards for social studies and science that will
be implemented next year in grades K, 1, and 2 not to exceed 7 hours paid at the curriculum rate of
$25.83 with Race to the Top funds.

Jen Beck Crystal Dangler Dawn Soukup
Lisa Bass Kelly Boebel Kristina Schroeder
Kathy Goodson Michelle Harmon Carolyn Victor

CURRICULUM WORK

The Superintendent recommends that Robin Ramsay be reimbursed for curriculum work on the not to
exceed 12 hours paid at the curriculum rate of $25.83 with Race to the Top funds.

EXTENDED TIME

The Superintendent recommends that the following employees be compensated on a per diem basis
for extended days effective for the 2012-13 school year.

Donna Bambic 3.0 Days Administrative
Theresa Bonick 7.0 Days LE Counselor

Lynn Ciccantelli 7.5 Days Psychologist

Fern Daly 7.5 Days Psychologist

Marina Ergun 7.5 Days Psychologist

Kirk Galbreath 3.0 Days Elementary Counselor
Tonya Huml 7.0 Days MS Counselor

Kathy Maxwell 7.0 Days HS Counselor

Keith Mesmer 7.5 Days Psychologist

Emily Rion 7.0 Days HS Counselor

Staci Ross 10.0 Days HS Counselor

Gina Tytko 7.0 Days HS Counselor

Eileen West 7.0 Days MS Counselor
Jennifer Wilhelm 3.0 Days Elementary Counselor
Leslie Witt 3.0 Days Elementary Counselor
Angela Wojtecki 5.0 Days HS Librarian
SUPPLEMENTALS

(Middle School Athletics)

MS Athletic Director Assistant Rita Covin 11.00% $4,058.34
MS Assistant Cross Country Brittany Buck 7.00% $2,582.58
MS Head Football Coach Spencer Warders 10.00% $3,689.40
MS Asst. Football Coach Ty Lachowsky 7.00% $2,582.58
MS Asst. Football Coach Beau Polcen 6.00% $2,213.64
MS Asst. Football Coach Aaron Welsh 6.00% $2,213.64
MS Assistant Volleyball Kathleen Grendel 7.00% $2,582.58
(High School Athletics)

HS Assistant Varsity Football Kyle Peters 6.00% $2,213.64
HS Assistant Varsity Football Dan Bunn 2.00% $ 737.88
HS Assistant Varsity Football Zdenko Sulc (Volunteer)

HS Assistant Volleyball, JV Holly Vertock 11.00% $4,058.34



(High School Non-Athletic)

HS Academic Challenge

HS Bookstore

HS Choral Director

HS Class Advisors:
Class Advisor 9™
Class Advisor 10"
Class Advisor 11"
Class Advisor 12"

HS Community Intervention
HS Computer Club
HS Content Advocate
Technology
HS Department Chairs:
Business
English
Fine Arts
Foreign Language
Mathematics
Phys. Ed.
Science
Social Studies
HS Director of Musical
HS Instrumental Music Director
HS Instructional Music Assistant
HS National Honor Society

HS Pep Bank

HS Science Olympiad

HS Senior Internship Program
HS Show Choir

HS Student Council

HS Yearbook

(Non-Athletic)

Art Coordinator K-12
Educational Media Coord. K-12
Music Coordinator K-12

Phys. Ed. Coord. K-12

NF Team Leaders
Kindergarten
Grade 1
Grade 2
Grade 3
Grade 4

LV Team Leaders
Kindergarten
Grade 1
Grade 2
Grade 3
Grade 4

Stephanie York
Karen Hovorka
John Pickering

Frank Pilato
Molly Sawyer
Dave Carter
Sarah Paris
Cyndi Spellman
Deborah Wallace
Janet Mankamyer

Barb McMichael

Dave Smith
Carol Tonsing
Lisa Dressig
Pam Conti
Samantha Fales
Amie Cormell
Barb McMichael
Steve Testa
Molly Sawyer
Robert Hoefler
Beth Levy Petracco
Stephanie York
Lynn Smith
Robert Hoefler
Thea Jones

Lori Day

John Pickering
Lisa Dressig
Ray Killian

Lisa Dressig
Angela Wojtecki
Trishah Snowden
Rita Coven

Jamie Hoon
Kelly Mileti
Michelle Harmon
Terri Javorsky
Amy Artl

Sandra Stanley
Kris Schroeder
Carolyn Victor
Melissa DiGennaro
Anne Iskra

3.00%
3.50%
5.00%

4.00%
4.00%
5.00%
6.50%
6.50%
7.50%
4.00%

7.50%

4.00%
10.00%
8.00%
6.00%
10.00%
5.00%
10.00%
10.00%
9.00%
20.00%
13.00%
2.00%
2.00%
5.50%
3.00%
3.75%
6.00%
8.75%
10.00%

4.00%
10.00%
4.00%
4.00%

4.00%
4.00%
4.00%
4.00%
4.00%

4.00%
4.00%
4.00%
4.00%
4.00%

$1,106.82
$1,291.29
$1,844.70

$1,475.76
$1,475.76
$1,844.70
$2,398.11
$2,398.11
$2,767.05
$1,475.76

$2,767.05

$1,475.76
$3,689.40
$2,591.52
$2,213.64
$3,689.40
$1,844.70
$3,689.40
$3,689.40
$3,320.46
$7,378.80
$4,796.22
$ 737.88
$ 737.88
$2,029.17
$1,106.82
$1,383.52
$2,213.64
$3,228.23
$3,689.40

$1,475.76
$3,689.40
$1,475.76
$1,475.76

$1,475.76
$1,475.76
$1,475.76
$1,475.76
$1,475.76

$1,475.76
$1,475.76
$1,475.76
$1,475.76
$1,475.76



RW Team Leaders

Kindergarten Dawn Soukup 4.00% $1,475.76
Grade 1 Kelly Boebel 4.00% $1,475.76
Grade 2 Kathy Goodson 4.00% $1,475.76
Grade 3 Alison Monsman 4.00% $1,475.76
Grade 4 Robin Ramsay 4.00% $1,475.76

Local Professional Development Committee

Tonya Huml 7.50% $2,767.05
Janet Mankamyer 6.00% $2,213.64
Kathy Kotecki 6.00% $2,213.64
Robin Ramsay 6.00% $2,213.64

Resident Educator/Mentor Coordinator

Debbie Scheip 4.00% $1,475.76
(Other)
Superintendent’s Designee/
District Hearing Officer Casey Wright $5,000.00

CLASSIFIED:

CHANGE OF ASSIGNMENT:

Charmaine Bauerle (R), from HS Media Resource, Classification 1V, Pay Grade lll, 3.75 hours per
day to HS Administrative Assistant, Classification Il, Pay Grade I, Step 2, 5.5 hours per day, effective
8/1/2012

Susan Kunar, from CO Executive Assistant to the Asst. Superintendent (Exempt), Step 7 to CO
Executive Assistant to the Superintendent and Personnel, Step 7, effective 7/1/2012. (Exhibit #S7)



TREASURER’S REPORT
July 16, 2012

1. RECOMMENDATION TO APPROVE FINANCIAL STATEMENTS

The Treasurer recommends that the Board approve the Financial Statements for the month ending
June 30, 2012:

A. Financial Report by Fund — FYTD & MTD
B. Comparative Financial Report

(Exhibit T1)
(Exhibit T2)

2. RECOMMENDATION TO APPROVE PETTY CASH ACCOUNTS

Pursuant to Policy #6620, the following petty cash funds are established and the per-item limit is

$50.00:

Building Amount Custodian

Northfield Elementary $ 100.00 Building Secretary
Rushwood Elementary $ 100.00 Building Secretary
Ledgeview Elementary $ 100.00 Building Secretary
Lee Eaton Elementary $ 100.00 Building Secretary
Treasurer’s Office $ 300.00 Treasurer’s Secretary
Middle School $ 300.00 Bookkeeper

High School $ 300.00 Bookkeeper

HS Bookstore $ 20.00 Bookstore Instructor
Curriculum Office $ 300.00 Curriculum Secretary

The following change funds are established:

Lunchroom Amount Custodian

High School $ 500.00 Cafeteria Building Manager
Middle School $ 632.00 Cafeteria Building Manager
Lee Eaton $ 35.00 Cafeteria Building Manager
Ledgeview $ 20.00 Cafeteria Building Manager
Northfield $ 20.00 Cafeteria Building Manager
Rushwood $ 20.00 Cafeteria Building Manager

A $168.00 change fund account is established for two Venducation Vending Machines

located in High School.

Athletics Amount Custodian

Middle School Athletic Gate $ 300.00 Middle School Athletic Director
High School Athletic Gate $2,000.00 High School Athletic Director
High School Petty Cash $ 200.00 High School Athletic Director

A $5,000.00 petty cash checking account is established for High School Athletics to pay officials

on game nights.

A $5,000.00 petty cash checking account is established for Middle School Athletics to pay

officials on game nights.



HEALTH BENEFIT PREMIUMS FY 2012-2013

The Treasurer recommends the Board of Education approve the health benefit premiums for FY
2012-2013 as recommended by Stark County Schools Council of Governments. This is an increase
of 5%.

(Exhibit T3)

PREMIUM HOLIDAY

The Treasurer recommends the Board of Education approve a premium holiday for the month of
June, July, and August 2012. The Board of Education and employees will enjoy a savings of
premiums.

RESOLUTION REQUESTING THE BOARD OF ELECTIONS TO PLACE A LEVY ON THE BALLOT
OF AN ADDITIONAL MILL TAX IN EXCESS OF THE TEN MILL LIMITATION FOR
CURRENT OPERATING EXPENSES FOR A CONTINUING PERIOD OF TIME

WHEREAS, the Fiscal Officer of Summit County has certified to this Board that the total
current tax valuation of the Nordonia Hills City School District is $ and that the dollar
amount of revenue that would be generated annually by mills is $ , calculated
in the manner provided by O.R.C. '5705.03.

THEREFORE, BE IT RESOLVED, by the Board of Education of the Nordonia Hills City
School District, Northfield, Ohio, two-thirds (four affirmative votes) of all members elected thereto
concurring that:

Section 1. It is hereby found, determined, and declared that the amount of taxes which may
be raised by the Nordonia Hills City School District Board of Education within the ten-mill limitation by
levies on the current tax list and duplicate will be insufficient to provide an adequate amount for the
necessary requirements of the Nordonia Hills City School District, and that it is necessary to levy an
additional tax in excess of the ten mill limitation for the purpose of current operating expenses of the
Nordonia Hills City School District, in accordance with O.R.C. '5705.21, at a rate of mills for
each One Dollar of valuation, which amounts to Cents ($0.__ ) for each One
Hundred Dollars of valuation, for a continuing period of time.

Section 2. The question of an additional tax described in Section 1 beginning with the tax
list and duplicate for the year 2012 and with the tax first due in the calendar year 2013 shall be
submitted to the electors of the Nordonia Hills City School District in accordance with O.R.C.
'5705.21 at the election to be held at the usual voting place within said Nordonia Hills City School
District, on the 6" day of November, 2012.

Section 3. The Treasurer is directed to certify immediately a copy of this resolution to the
Board of Elections of Summit County, Ohio, no later than 90 days prior to the election and notify said
Board of Elections to cause notice of election on the question of levying said tax to be given as
required by law.

Section 4. It is found and determined that all formal actions of this Board concerning and
relating to the adoption of this resolution were adopted in an open meeting of this Board, and that all
deliberations of this Board and of any of its committees that resulted in these formal actions were in
meetings open to the public, in compliance with the law.



RESOLUTION REQUESTING THE BOARD OF ELECTIONS TO PLACE A LEVY ON THE BALLOT
OF AN ADDITIONAL MILL TAX IN EXCESS OF THE TEN MILL LIMITATION FOR
CURRENT OPERATING EXPENSES AND FOR PERMANENT IMPROVEMENTS FOR A
CONTINUING PERIOD OF TIME

WHEREAS, the Fiscal Officer of Summit County has certified to this Board that the total
current tax valuation of the Nordonia Hills City School District is $ and that the dollar
amount of revenue that would be generated annually by mills is $ , calculated
in the manner provided by O.R.C. '5705.03.

THEREFORE, BE IT RESOLVED, by the Board of Education of the Nordonia Hills City
School District, Northfield, Ohio, two-thirds (four affirmative votes) of all members elected thereto
concurring that:

Section 1. It is hereby found, determined, and declared that the amount of taxes which may
be raised by the Nordonia Hills City School District Board of Education within the ten-mill limitation by
levies on the current tax list and duplicate will be insufficient to provide an adequate amount for the
present and future requirements of the Nordonia Hills City School District, and that it is necessary to
levy an additional tax in excess of the ten mill limitation for the purposes of providing funds for current
operating expenses and for the acquisition, construction, enlargement, renovation, and financing of
general, on-going permanent improvements of the Nordonia Hills City School District, in accordance
with O.R.C. 85705.217, at a rate of mills for each One Dollar of valuation, which amounts to
Cents ($0.__ ) for each One Hundred Dollars of valuation, for a continuing period
of time, to be apportioned in accordance with O.R.C. §5705.217 as follows:

. mills apportioned to current operating expenses
. mills apportioned to general, on-going permanent improvements

Section 2. The question of an additional tax described in Section 1 beginning with the tax
list and duplicate for the year 2012 and with the tax first due in the calendar year 2013 shall be
submitted to the electors of the Nordonia Hills City School District in accordance with O.R.C.
'5705.217 at the election to be held at the usual voting place within said Nordonia Hills City School
District, on the 6" day of November, 2012.

Section 3. The Treasurer is directed to certify immediately a copy of this resolution to the
Board of Elections of Summit County, Ohio, no later than 90 days prior to the election and notify said
Board of Elections to cause notice of election on the question of levying said tax to be given as
required by law.

Section 4. It is found and determined that all formal actions of this Board concerning and
relating to the adoption of this resolution were adopted in an open meeting of this Board, and that all
deliberations of this Board and of any of its committees that resulted in these formal actions were in
meetings open to the public, in compliance with the law.
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E93

Prone Stander - 35"

Exhibit A

ifton

© 1991 by Rifton Equipment

Product Guide « User information

FB78 D1814 Revision 3
CUSTOMER Important Information 7 '» Y ™
SERVICE Please save this Product Guide. Consider \ \
OFFICES making a photocopy in orderto keeponecopy | L VT
with the product and file the other for future } {
UNITED STATES reference. j\L /
Rie 213
PO Box 901 Recommended Use
Riffon, NY 12471-0801  The E93 Prone Stander is designed to provide B
Phone (800) 777-4244  ihe benefits of weight-bearing in upright posture,
Office hours: 8-5 EST abdamen toward main board. Adjustable
FAX (814)658-8085 supports promcte proper alignment of trunk and C
(800} 336-58458 lower extremities. Board tilts from vertical to
_ horizontal with a crank. The tray provides a
UNITED KINGDOM convenient space for learning and play materials,
Rohertsbridge and for eating. Adjustment permits the tray io be - J
£. Sussex TN32 5DR set level independent of the angle of the stander,
Phone 0800 387 457 orto be used easei-style. A WARNINGS

01580 883 301
FAX 0BCO 387 531
01580 883 331

Recommended for use by infants and children

25" to 48" {63cm to 120cem) tali.

A Correct use of this product requires the prior
approval and ongoing guidance of a

quallfled therapist or physician. Adult
supervision is required at all times.

A\ intended for indoor use only.

A Restraints are provided for the safety of the
user. The use of restraints must be closely

supervised. The restraints need to be
carefully adjusted for the comfort and
security of the user. Restraints can never
take the place of the care-giver.

This product is shipped in a single carton.
The carton contains:
1. £93 Prone Stander.

Prepack containing Tray.

2. This preduct guide.

If your shipment is incomplete, piease call our
Customer Service Department.

Assembly

1. Footboard: Reverse the footboard as shown
in Fig. 2 with clamp (B) and knob (C}. Note
that knee board fastens with the slot toward
the top and the wooden clamp block down,
{For the smallest chiidren the knee board is
omitied.)
The suppor blocks are shipped mounted in
revarse.


kunar
Text Box
Exhibit A
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2. Suppoert Blocks: |f support blocks are
needed, reverse them as shown in Fig. 4.

3. Tray: Lock casters. Tumn the handcrank
until the prone board is near vertical. Hold
the tray in front of you with the adjustable
brace down. Place the hook on the lower of
the closely spaced bars. Then holding the
tray by the tray latches, clip them into the
ends of the black bar. Shake tray vigorously
to ensure it is securely fastened. (SeeFig.
3)

Adjustments

Board Tilt: Angle of board is conirolied by
handcrank. This sets beard at any angle from
horizontal to vertical. Adjustments can take
place at any time once the user is secure,

Board Position Indicator: A label numbered
0-17 is mounted on the plastic housing. It can
be used to keep track of board angle settings
from day to day or between users.

NOTE: The label surface can be written on with
a ball point pen or permanent marker.

Three separate components: footboard, knee
board, and main board, slide independently ona
tubular steel track - clamping with knobs (C in
Figure 2).

Main Board: Suppott blocks adjust laterally
and vertically, and pivot approximately 30°, with
knobs (G in Fig. 4). Make sure support blocks
(E} are clear of tray when adjusting board tilt
angle. Straps also clamp with knobs, siiding in
slots for best location. Straps can be positioned
above or beiow support blocks. Abducter may
be used on main board.

~

Fig. 3

Knee Board: The knee board has slots allowing
use of knee abducters {optionat).

Tray: Adjust the angle of the tray with large knob
(Din Fig. 3). Be sure to tighten knob securely
after adjusting.

Footboard: Sandals adjust laterally, forward and
back, and at angle with knobs (A in Fig. 1)

Note: There are three slots for the two sandal bolts
1o ride in. Use the slots that provide the best
positioning.

Operation

1. Sat main board, knee board, and foothoard
height to approximate positions, as low as
possible, for sense of security.

2. Top of board shauld start at child's chest, adjust
higher or lower depending on child's ability to
control the head and trunk.

3. Adjust the angle of board tilt to desired position.
4. Lower the knee separation {abduction} block, if
one is in use, and move the support blocks out

as far as possible.

5. Set sandals to approximate positions and open
the straps.

|

Fig. 4




Exhibit #S1

NORDONIA HILLS CITY SCHOOLS

PROPOSAL FOR OVERNIGHT/EXTENDED STUDENT TRIPS

Type of Trip Girls Golf Match and Tournament

Proposed Departure Date: 8/9/12 Return Date: 8/10/12
Proposer: Kenneth Vehar Position: Head Golf Coach
Date by which response is needed: Proposal Date:
A. Purpose
1. What is the major place to be visited or event to be attended?

We will be playing a tri-match practice round at Candywood Golf Course
on the 9™ of August and waking up on the 10" and playing in Warren
JFK’s Tournament.

2. How is the trip related to the educational program of the District?
One of the district’s CIP Athletic Goals is to win League Championships.
This tournament and match will help prepare the girls to do just that.

3. In what ways will the students benefit?
The experience will give each girl an opportunity to feel the pressure of
tournament golf and prepare them for what to expect down the road
towards the end of the season.

4. In what ways will the District benefit?
The District will receive good publicity in the local newspapers.

5. How will the trip be evaluated to determine the extent to which these
benefits were realized?
The trip will be evaluated based on upon the overall experience of the trip
and how well we place in the tournament.

B. Students and Staff

1. Which students, (grade, class or organization) will be going?
The Varsity Girls Golf Team and 1 Coach will be traveling to Youngstown
along with 2 parent chaperone.

2. How many students in total?
6
3. How many students are currently experiencing academic problems?

n/a
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Student and Staff (cont'd)

4. Which staff member will be in charge?
Head Coach, Kenneth Vehar

5. What previous experience has the staff member had in conducting
over-night or extended field trips?
This will be the 5™ time we have done this trip to Youngstown.

6. What other staff members will be going?
n/a
7. How many chaperones, in addition to staff members, will be going?

2 parents, yet to be decided, we will determine at summer meeting in July

8. What are their names and affiliations with the students?
Parents will be one of the Varsity girls mother

9. How many school days will be missed?
0
10. How will teachers be advised in advance that the students will be

out of school?
Overnight takes place before school starts.

School Work

1. How will missed work be made up?
Overnight takes place before school starts.

2. What special assistance will be provided students with academic problems?
Overnight takes place before school starts.



D.

Itinerary
1.

Finances

1.

What is the destination?
Youngstown, Ohio

What will be the mode of transportation? What liability insurance
does the carrier have?
District Van, insurance carried through school district

Where will the group be housed and fed?
Holiday Inn Express or Fairfield Inn off of St. Rt. 46 in Warren, Oh

What en route or supplementary activities are planned?
We will be going to dinner and a movie after the practice round on 8\9\12.

What arrangements have been made for dealing with emergency situations?
The Head Coach will have EMA forms on site so that parents can be called
immediately should there be an emergency.

If tour guides are involved, what liability insurance do they carry?
n/a

What is the estimated total cost and cost per student?
Each player will be responsible for paying for their own food and movie
ticket which will be approximately $30

What is the source of funds?
Each player is responsible for their own funds.

How will the funds be collected and safeguarded?
n/a

How will any shortfall be made up or excess funds used?
If a player is in need of money, the Head Coach will assume all
responsibility.

What provision has been made for students who are financially
unable to pay any necessary costs?
The Head Coach will step-in and help them out.



E. Communications

1. How will you communicate to parents prior to, during, and after the trip?
The Head Coach will have his cell phone on him at all times should there be
any need to communicate with parents.

2. List telephone number at destination and where group will be housed.
Head Coach (216) 509-7887
Holiday Inn (330) 544-8807 or
Fairfield Inn (330) 544-5774

3. What information will be provided to the media and the community?

All match results.

Henneth Vehar 7/6/12

Signature of the Requestor Date
Approved:
Copuy A W0 1afla
Principal h Date ’
Date

Board of Education Date
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AGREEMENT
This agreement effective , 2012 by and between Nordonia Hills City Schools
(hereinafter referred to as FACILITY) and Sendero Therapies, Inc., (hereinafter referred

to as CONSULTANT.)

For mutual consideration, the parties hereby agree as follows:

L

Mmoo 0w

IL

B.

1L

Duties of the Consultant

Provide direct and indirect occupational therapy evaluation and treatment service
to students for the 2012-13 school year.

Record students' evaluation and treatment results and progress.
Provide information for the development of student IEPs.
Provide consultation as requested.

Therapists will be available to render services required hercunder during normal
school hours (7:30 a.m-5:00 p.m.), uniess, otherwise agreed upon by both parties,
as an accommeodation.

Consultant will maintain all necessary state licensure requirements by the OT
licensure board and consultant staff will abide by these requirements.

Consultant will maintain professional liability insurance.
Duties of the Facility

Provide rent free space and equipment as is reasonably required to enable
Consultant to perform duties and services.

Maintain general liability insurance to indemnify and hold harmless Consultant
from any claims caused by employees of Facility and/or premises.

Provide copies of IEPs and other related reports and materials.

1f the district is using computerized IEP writing program the District shall
provide access to Consultant staff both at school and at home (if available to
district staff) in order to be able to input IEP, MFE information.

Frequency of Services and Fee Schedule

Consultant shall make occupational therapy services available 8 days per week at
the rate of $440.00 per school day based on beginning 2012-2013 school year
request for direct student caseload coverage and $55.00 an hour for consultation
only student caseload coverage. Both parties will honor federal and state
regulations for caseload coverage and days will be automatically adjusted if
therapist/student ratios change. Such availability shall be invoiced to the Facility
regardless of student presence or absence except for advanced scheduled school


kunar
Text Box
Exhibit #S2


V.

breaks. Scheduled days which are cancelled by the Consultant shall not be
invoiced to the Facility.

. Consultant shall provide occupational therapy sessions for 2012 extended school

year services (includes travel expenses) at the rate of _$80.00 per session. Such
availability shall be invoiced to the Facility regardless of student presence or
absence. Scheduled days which are cancelled by the Consultant shall not be
invoiced to the Facility.

Evaluations conducted by an OTR shall be billed at an hourly rate of $75.00 an
hour ($90.00 during summer break). This includes new referrals, re-evaluations,
and screenings. Allowable billable time includes time spend toward pre-referral
consultations, screens, consultations with team members, evaluation procedures,
provision of written report and recommendations and attendance at meetings.

. Any additional time for IEP meetings, evaluations, consultation with staff or

family, phone calls, travel, etc., as scheduled with the mutual agreement of the
Facility and the Consultant, shall be billed to the Facility at the rate of $75.00 per
hour.

. Additional time for Professional Development Training to Nordonia Hills City

Schools staff, as scheduled with the mutual agreement of the Facility and the
Consultant, shall be billed to the Facility at the rate of $75.00 per hour. Fees
include preparation, set up time of presented materials and presentation. The
anticipated number of sessions is “TBD” and more as deemed necessary and
mutually agreed upon by Facility and Consultant.

. Consultant shall invoice the Facility monthly for the performance of the work

hereunder, Upon receipt the Facility will reimburse the Consultant within thirty
days.

. Every effort will be made to accommodate services requested. Therapists are

assigned based on identified service needs based on caseload information.
Consultant shall make a good faith effort to accommodate these needs, however it
shall not be held responsible for any claim or inability to meet staffing or service
needs if there are increased demands which differ significantly from the initial
staff assignment or in the event that the consultant staff member is unable to
perform their duties as a result of any medical or other unanticipated condition
which would prevent them from providing services. No claim shall be made
against Consultant if Consultant is unable to attain staff or loses staff members at
no fault of Consultant.

Proprietary Rights

The therapists provided by Consultant are Consultant employees or subcontractors
the Consultant. For a two year period following contractual termination of this
contract with Consultant, Facility agrees to provide writien permission to
Consultant; agrees to pay consultant lump sum of $25,000 to compensate
Consultant for specific training of employee, loss of business and for the loss of
the employee or subcontractor by the Consultant.

Grounds for Termination



The Facility and Consultant shall have grounds for termination of this agreement
upon:

A. Mutuaf agreement by Consultant and Facility;

B. Thirty days prior written notice of either party to the other.

C. Failure of either party to comply with the terms of this Agreement.
V1.  Miscellancous |

This agreement shall be construed in accordance with the laws of the State of Ohio.
Amendments to this Agreement may be made at any time by mutual agreement
reduced to writing and signed by the parties.

VII. Tem

The term of this Agreement shall begin on June 10, 2012 and shall extend to
June 30, 2013,

IN WITNESS WHERFEQF, the parties hereto execute agreement to this Contract on
2012

SENDERQO THERAPIES, INC.
8479 Rockefelier Lane
Sagamore Hﬂls OH 44067

;A‘/// ’ A 7/ Date: é’//?'/dez“'

Réebecca L. Mohler Preszdent

NORDONIA HILLS CITY SCHOOLS

BY: Date:

TITLE:
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AN AGREEMENT BETWEEN

LISA DIETSCHE, PT, LLC
And
NORDONIA HILLS CITY SCHOOL DISTRICT

INDEPENDENT SERVICES AGREEMENT
(PHYSICAL THERAPY) '

THIS AGREEMENT is entered into in Northfield, Ohio as of this _ _ day of

, 20, by and between BOARD OF EDUCATION OF NORDONIA HILLS

CITY SCHOOL DISTRICT (“Board”) and LISA DIETSCHE, PT, LLC, an Ohio limited
liability company (the “Contractor”).

RECITALS

WHEREAS, Contractor has been notified and acknowledges that no promises or
assurances of ongoing contractual physical therapy services have been made to her by the Board;

and

WHERFEAS, the position of administering physical therapy requires short-term,
unsupervised work requiring the exercise of discretion, judgment and technical expertise by
Contractor; and, as such, Contractor acknowledges that this is a contract for independent services
and is not a regular or permanent, part-time or full-time employment position with the Board;

and

WHERFEAS, Contractor also acknowledges that this position does not entitle Contractor
to any fringe benefits, sick leave or paid vacation and that taxes will not be withheld and will be
the responsibility of Contractor;

NOW, THEREFORE, IT IS MUTUALLY AGREED, that as of the signed date of this
Agreement as set forth below, Contractor is to serve in the capacity of “physical therapist” and
that the Board hereby contracts with her to serve in this position. As the physical therapist,
Contractor shall provide physical therapy services to students of the District within the school
environment and the home environment for students on home instructions.

i, Term. The term of this Agreement shall commence on August 30, 2012 and shall
remain in full force until August 31, 2013. Either party upon thirty (30) days
written notice of termination may terminate this Agreement. Board may
terminate this Agreement upon the occurrence of any default by Contractor
hereunder in addition to any other remedies.

2. Services. Services provided by Contractor hereunder will consist of a minimum
of one (1) hour and a maximum of twenty two (22) hours per week, and a
maximum of twelve (12) hours of extended school years physical therapy
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services. The Contractor will be responsible for maintaining and providing copies
to the Board of all records of treatment procedures, programs established,
IEP/THP development, review and ninety (90) days writlen progress notes.
Contractor agrees to comply with all FERPA and HIPAA regulations.

Contractor agrees that all physical therapy services shall be rendered in an ethical
and proper manner and Contractor shall at all times be duly licensed to practice
Physical Therapy in the State of Ohio. The Contractor warrants that she is
licensed and qualified to provide physical therapy services in the State of Ohio
and will remain so licensed during the term of this Agreement. The Contractor
shall provide the services required hereunder according to the Contractor’s own
means and methods of work, which shall be in the exclusive charge and control of
the Contractor but shall be in accordance with the guidelines established by the
District. In providing such services, the Contractor shall not be subject to the
control or supervision of the Board, except as to the results of the work. The
Contractor shall be entirely and solely responsible for her acts while engaged in
the performance of services hereunder. The Contractor is not prohibited from
providing therapy services to other patients or school districts not associated with
the Board.

Compensation. The Board shall compensate Contractor at the rate of sixty dollars
($60.00) per hour for Physical Therapist (PT) services, and a rate of fifty dollars
($50.00) per hour for Physical Therapist Assistant (PTA) services, inclusive of
travel time to and from the school(s) and a student’s home or home instruction,
Should additional sites be added, travel time between will be inchuded in service
hours.

Board agrees to reimburse for services provided within twenty (20) days of its
receipt of reimbursement from the District for Contractor’s services.

Insurance; Indemnification.  Contractor will provide her own malpractice
insurance in an amount sufficient to cover services hereunder. Contractor agrees
that the provision of workers’ compensation coverage for the physical therapy
services rendered hereunder is the sole and exclusive responsibility of Contractor.
Contractor agrees to indemnify the Board against all liability for injury to person
or property arising out of any tortious act or omission by Contractor while in the
performance of his duties under this Agreement.

Independent Contractor. The Contractor acknowledges that the services rendered
by the Contractor pursuant to this Agreement are on an independent contractor
and direct seller basis. Nothing contained in this Agreement shall be construed to
constitute the direct seller basis. Nothing contained in this Agreement shail be
construed to constitute the Contractor as a pariner, shareholder, agent, or
employee of the Board. Neither the Board nor the Contractor shall have the
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authority to bind the other in any respect, and the Board and the Contractor shall
remain solely responsible for their own respective actions, taxes, dividends,
liabilities, and reports to governmental agencies. The Contractor will not be
treated as an employee of the Board with respect to the services provided
hereunder for federal, state or local tax purposes. The Contractor understands that
her status as an independent contractor requires that he pay self-employment tax
imposed by Section 1401 of the Internal Revenue Code of 1986, as amended, and
federal, state or local income taxes. Upon request, Contractor shall provide proof
of such reporting. The Contractor shall have no authority, either express or
implied, to assume or create, on behalf of the Board, any obligation or
responsibility of whatsoever kind or nature.

Exclusion From Other Benefits. During the term of this Agreement, the
Contractor shall not be entitled to participate, or benefit under, any pension plan,
profit sharing plan, or similar plan, or any group insurance policy or program,
including, life, health, accident, disability and professional liability coverage,
vacation policy, medical reimbursement plan or any other employee benefit plan
(as defined in Section 3(3) of the Employee Retirement Income Security Act of
1974), or any arrangement for reimbursement of expenses, which may be, from
{ime to time, adopted, sponsored or maintained by the Board, or to which the
Board shall contribute, for the benefit of some or all of the employees of the
Board.

Notices. Any notice or other communication required or desired to be given
hereunder shall be deemed sufficiently given when delivered personally or mailed
by first class or certified mail, given to or addressed as follows:

1If to Board: Board of Education of the
Nordonia Hills City School District
9370 Olde Eight Road
Northfield, Ohio 44067

1f to Contractor: Lisa Dietsche, PT, LLC
Attn: Lisa Dietsche
3702 Cook Road
Medina, Ohio 44256

Restrictive Covenants. During the term of this Agreement and or two years after
termination of this Agreement, Contractor shall not engage in any of the
following actions, whether acting on his own behalf or as an agent, employer,
officer, director, shareholder, member, employee, consultant, affiliate, or in any
other capacity in concert with, or on behalf of any third party:

(a) Contractor shall not divulge confidential information belonging to or
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relating to the Board except to employee or agents of the Board entitled
thereto.

(b) Contractor shall not use such confidential information except to discharge
Contractor’s duties under this Agreement.

In addition, Contractor acknowledges that all patient lists, charts, and records are
the property of the Board. Upon termination of this Agreement, Contractor shall
not remove such items or copies from the Board’s office without the Board’s prior
written consent and will return to the Board all such items and all supplies,
equipment and materials which are the property of the Board. Contractor
acknowledges that a breach of Contractor’s obligations under this Section will
cause the Board immediate and irreparable damage and agrees that the Board shall
be entitled to injunctive relief (including a temporary restraining order, temporary
injunction, and permanent injunction) for such breach in addition to all other legal
and equitable remedies available to the Board. Contractor agrees that the Board
shall not be required to prove actual damages or post any bond with respect to
such injunctive relief and Contractor agrees that he or she shall not object to the
granting of injunctive relief or to the waiver of bond.

Governing Law; Reformation: Severability. This Agreement is made and may be
performed in part in Ohio, and the various terms, provisions, covenants and
agreements, and the performance thereof, shall be construed, enforced and
determined under and with reference to the laws of the State of Ohio. if all or part
of Section 8§ shall be found by a court of competent jurisdiction to be invalid or
unenforceable, such court shall exercise its discretion in reforming such provision
to the end that contractor shall be subject to restrictive covenants that are
reasonable under the circumstances and enforceable by the Board. If any one or
more other covenants, agreements, terms and provisions herein contained shall be
held contrary to the policy or express law, or against public policy, or shall for
any reason whatsoever be held invalid or unenforceable, then such covenants,
agreement, terms and provisions shall be deemed separable from the remaining
covenants, agreements, terms and provisions of this Agreement such holders shalli
in no way affect the validity or enforceability of any of the other covenants,
agreements, terms and provisions hereof. Further, to the extent any term,
condition and provision of this Agreement is capable of being modified in order
to be made enforceable, a court of competent jurisdiction is required to do so.

Non-Discrimination. Both the Board and Contractor will not discriminate in the
provision of services under their authority to an eligible individual and shall
ensure non-discrimination in employment, access to facilities, programs and
activities on the basis of race, color, age, sex, creed, disability, or national origin.

Miscellaneous. This Agreement constitutes the entire understanding of the parties



hereto with respect to the subject matter hereof, any may not be modified,
changed or amended except in writing signed by each of the parties hereto. This
Agreement may be signed in duplicate, each of which shall be deemed an original
hereof. The captions of the several sections and subsections of this Agreement
are not a part of the contest hereof, are inserted only for convenience in locating
such sections and subsections, and shall be ignored in construing this Agreement.
Each promise and covenant of the Contractor under this Agreement shall survive
the termination of this Agreement. This Agreement shall be binding on and shall
inure to the benefit of the Board and the Contractor and their respective heirs,
executors, administrators, legal representatives, successors and permitted assigns,
as the case may be. The terms and conditions and provisions of this Agreement
are severable, if any one or more of the terms, conditions and provisions of this
Agreement are determined to be illegal or otherwise unenforceable, in whole or in
part, the remaining provisions and any partially unenforceable provisions shall be
binding and enforceable to the extent enforceable in any jurisdiction. Further, to
the extent any term, condition and provision of this Agreement is capable of being
modified in order to be made enforceable, a court of competent jurisdiction is
requested to do so, The failure by either party to this Agreement to insist upon
strict comphance with any of the terms, covenants or conditions hereof, shall not
be deemed a waiver of such terms, covenants or conditions, nor shall any waiver
or relinquishment of any right or power under this Agreement at any time be
deemed a waiver or relinquishment of such right or power at any other time. No
change, alteration or modification to this Agreement shall be made, except in
writing signed by both parties. All prior correspondence, conversations or
memoranda between the parties are merged into and replaced by this Agreement.

IN WITNESS WHEREOF, the Board executed this Agreement on the date set forth
below and Contractor has executed this Agreement on the date set forth below.

LISA DIETSCH, PT, LLC BOARD OF EDUCATION OF THE
INDEPENDENT CONTRACTOR NORDONIA HILLS CITY SCHOOL
DISTRICT
By: By:
Lisa Dietsche, Physical Therapist Kevin Staller, Treasurer
Date Date
By:

President Board of Education

Date



SERVICE AGREEMENT Exhibit #54
By and Between
NORDONIA HILLS CITY SCHOOLS and PS1 AFFILIATES, inc.
for 2012/2013, 2013/2014, 2014/2015, 2015/2016 School Years

THIS AGREEMENT for services is entered into this 21st day of june, 2012 by and between the Mordonia Hills
City Schools, hereinafter referred to as the “BOE,” and PSI Affiliates, Inc., hereinafter referred to as "P5L" to
perfarm services in the amounts specified to schoals in the Merdaonia Hills City Schools specifically named
in Attachment A to this Agreement and thereby becoming a part of this Agreement pursuant 1o reievant
sections of the Ohio Revised Code.

Services
PSi agrees to provide the following identified Services:

. Registered Nurse Services

. Licensad Practical Nurse Services

. Health Alde Services :

. Substitute Coordinator Services provided at no charge

Optional Services

° Option to provide one to one health services for medicaily fragile students, when
needed
. As Needed Physical Therapy, Occupational Therapy Services, Speech and Language

and School Psychological Services

As positions become available from other (non district hired) contracted praviders, PS! will have the option
to provide the following additional services at a mutually agreed upon rate, either at or below the current
rate paid by the district.

. Physical Therapy

. Occupational Therapy
. Speech and Language
. School Psychological

In accordance with this contract PSI will provide services to the BOE for the 2012-2013, 2013-2014,
2014-2015, 2015-2016 school years, through the conclusion of the 2016 school year.

A detailed description of contracted services is attached (Attachment B), based on 184 days per year for the
2012-2013, 2013-2614, 2014-2015, 2015-2016 school years,

Client Services. Client shall provide and make available to PSI al! facilities, services and medical or other
equipment and supplies necassary for appropriate provision of Health Services.

Responsibitity of Registered Nurse. The Registered Nurse will be responsible for: nursing care; care
management (delegation} responsibilities; communication {both verbal and written) with parents and
physicians to assure order clarification; assistance with special needs children.

Screening Programs. All required screening programs Ivision and hearing) will be completed by trained PSI
staff. Optional scoliosis and body mass index screening may aiso be conducted at the request of the District.

PSI agrees to provide the BOE with reports and/or documentation as needed and determined by the BOE to
be necessary ta complete local, state, and/or federal reperts. '

P8I further agrees to empioy personnel to service desigrated schools under the terms of this Agreement and
agrees to fully abide by ail Federal and State laws appiicable to employment andfor assignment of such
persannal. Non-licensed personnel will be appropriately supervised.

In Consideration of the services andfor provisions as incorporated into this agreement, the BOE shall cause
to be paid to PSI:

YEAR ONE: $159,597.00
YEAR TWC: $159,597.00
YEAR THREE: $162,794.00
YEAR FOUR: $167,661.72

BOE also agrees fo pay o PSI, in addition to the above-stinulated charges, the hourly rates indicated in
Attachment A, for additional and supplemental services requested by the BOE and provided by PSI.
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The BOE further agrees not to offer or provide employment to any PSI employee assigned to the BOE ina
public or nen-public school during the current academic year for the term of this contract and the
following year without the express written approval of an officer of PSI.

Staff assignments are determined in coflaboration with the BOE and PSI. Assignments and staff changes can
be made throughout the term of the contract as requested by the BOE.

MEDICAID AND INSURANCE INVOICING

PSI is an approved Medicaid provider and can invoice Medicaid andfor insurance carriers for gualified
health services provided to District students before and/or after school hours in the student's home, as
requested by the disirict.

PSi can develop and explore the provision to provide (at no cost to the district) the appropriately
credenfialed staff for mental health counseling to the students and families of the Nordonia Hills City

Schools community through Medicaid and other private insurance options, This will be done in
collaboration with the Director of Special Education and disirict representatives.

%Ma‘%ﬁw@;@p&fdm

Nordonia Hills City Schools Designee PST Designes

‘D\Qﬂc /B._Q—LQJ&/M

Witness Wi'tnéég é
.2\

Date Date



ATTACHMENT A

The schools and services in the Nordonia Hills City School District to be served by PS! Affiliates,
Inc., for the school years are listed below. Any errors, additions, or deletions shouid be noted either

on the purchase order submitted or through an explanatary letter.

Schoof Position Allocation/Hrs Year Year
Per Year 2012-2013 2013-2014
District Nurse 1288 $30,928.00 $39,928.00
Float LPN 1104 $24,288.00 $24 288.00
Float LPN 1012 $22,284.00 $22,264.0C
Ladgeview Elem Health Aide 1104 $15,952.80 $15,952.80
High Health Aide 1612 $14.623.40 $14,623.40
Middle Heaith Aide 736 $10,635.20 $10,635.20
Northfield Elem Health Aide 736 $10,835.20 $10,635.20
Rushwood Elem Health Aide 736 $10,635.20 $10,835.20
tee Eaton Elem Health Aide 736 $10,635.20 . $10835.20
TOTAL $159,597.00 $158,597.00
Schoof Paosition Allocation/Hrs Year Year
Per Year 2014-2015 2015-2016
District Nurse 1288 $40,726.56 $41,950.16
Float LPN 1104 $24,773.76 $25,513.44
Float LPN 1012 $22,709.28 $23,387.32
ledgeview Elem Health Aide 1104 $16,272.96 $16,758.72
High Heaith Aide 1012 $14,916.88 $15,362.16
Middle Hezlth Aide 738 $10,848.64 $11,172.48
Northfield Elem Health Aide 736 $10,848.64 $11,172.48
Rushwood Elem Health Aide 738 $10,848.64 $11,172.48
Lee Eaton Elem Health Aide 738 $10,848.64 $11,172.48
TOTAL $182,784.00 $187,661.72

All Services to be assigned based on student needs in each building

Additional Services to be hilled at the applicable rates below for the 4 year contract

Year| Year 2 Year 3 Yeard
RN $31.00 $231.00 $31.62 $32.57
LPN $22.00 $22.00 $22.44 $23.11
Health Aide $14.45 $14.45 $14.74 $15.18



PSt Affiliates, inc.
ATTACHMENT B
REGISTERED NURSF (RN) POSITION DUTIES

Nurses employed by PS are registered by the State Board of Nursing for the
area they serve. As nurses working in schools, they are responsible for the
overatl administration of the school health services program. In addition to
providing direct service to students and ensuring that school heaith records are
properly maintained, the nurse is also the direct supervisar of the PSi school
clinic staff and assigns and manitors the duties of the PS5t licensed practical
nurses, medical assistants and heaith aides when appropriate. Schedules are
ideally arranged so that there is an overlap of time in order that the nurse and
LPN, MA or aide can confer on school hiealth activities

The PSi Health Services Department oversees the provision of health services to
the schaols. Assistance is provided by regional supervisors who alse make site
visits and evaluate the performance of health personnel. Frequent inservice
meetings are held with health personnel, both on a regional and organization-

wicle basis.

Guidelines and regulations of the State Department of Health are followed by
PS5 health personnel, and state health forms are used by ali schools to provide
consistency in record-keeping. Adherence to state requirements regarding
immunizations, repart of contagious diseases, etc. is strictly maintained. In
addition, all &Ns in the employ of PS5l are conversant with the PSI Affiliates, Inc.

Health Resource Guide.

PSy | P.O. Box 468 § Twinsburg, OH 44087 [330.425.9474 | www_psi-solutions.org [ Rev. 7/2008



PSI Affiliates, inc.
ATTACHMENT B
LICENSED PRACTICAL NURSE (LPN) POSITION DUTIES

Licensed Practical Nurses employed by PS1 are registered by the State Board of
Nursing in the area they serve. Under the supervision and direction of PSI, they
assist in providing services to schools that work toward the health and wellness
of students and the improvement of health conditions in general.

PSI Licensed Practical Nurses provide assistance with student health needs;
administer prescribed medications and monitor student behavior and reaction
1o the administration of medication; provide first aid in accordance with
established first aid procedures; assist in screening programs and schoeol
programs; complete required documentation of health services needed and
provided; maintain health clinic records and clinic maintenance; provide and
promote relationships between community health providers and students,
parents, and the community at large. In addition, all PSI Licensed Practical
Nurses are conversant with the PSI Affiliates, Inc. Health Resource Guide,

PSI 1 P.O. Box 468 | Twinshurg, OH 44087 | 330.425.8474 | www.psi-solutions org | Rev. 7/2008



P51 Afiiliates, Inc.
ATTACHMENT B
LICENSED PRACTICAL NURSE (LPN) POSITION DUTIES

Licensed Practical Nurses employed by PSI are registered by the State Board of
MNursing in the area they serve. Under the supervision and direction of PSI, they
assist in providing services to schools that work toward the health and weliness
of students and the improvement of health conditiens in general.

PSI Licensed Practical Nurses provide assistance with student health needs;
administer prescribed medications and monitor student behavior and reaction
to the administration of medication; provide first aid in accordance with
established first aid procedures; assist in screening programs and school
programs; complete required documentation of health services needed and
provided; maintain health clinic records and clinic maintenance; provide and
promote relationships between community health providers and students,
parents, and the community at large. In addition, all PSi Licensed Practical
Nurses are conversant with the PSI Affiliates, Inc, Health Resource Guide.

PSEE P.O. Box 468 { Twinsburg, OH 44087 | 330.425.8474 | www . psi-solutions.org | Rev. 7/2008



PSt Affiliates, Inc.
ATTACHMENT B
HEALTH AIDE POSITION DUTIES

Under the supervision and direction of PST, the PSI Health Aide assists in
providing services to schools that work toward the good health and wellness of
students and the improvement of health conditions in general.

‘The PSI Health Aide, when appropriate, assists the PSI Registered Nurse with
student health needs; adiministers prescribed oral, topical or inhaled, but not
injectable medications with the exception of an EpiPen; monitors stuclent
behavior and reaction to the administration of medication; provide first aid in
accordance with established first aid procedures; assists the PSf Registered
Nurse, when appropriate, in screening programs and school programs;
completes required documentation of health services needed and provided; is
responsible for health ciinic records; is responsible for shared health ciinic
mainfenance; provides and promotes relationships between communily health
providers and students, parents, and the community at large. in addition, all P5!
Heslth Aldes are conversant with the PS5t Affiliates, Inc, Health Resource Guide.

PSP Box 468 | Twinsburg, O 440157 | 330,425 8474 | www psi-solutions oig § Rev. 7/2008



Exhibit #S5

PUPIL TRANSPORTATION AGREEMENT

THIS AGREEMENT made and entered into at Hinckley, Ohio effective for the 2012/2013

school year, by and between the, Nordonia Hills City Schools, and Suburban School Transportation
Company, Inc. (SSTC), 26 River Road, Hinckley, Ohio. For and in consideration of the mutual
covenants and agreement herein contained, and for valuable consideration the parties agree to the
following:

1.

SSTC will transport students at the written request of the Nordonia Hills City Schools for any
student requiring transportation. All students are provided door-to-door services specified by the
district.

SSTC will provide all routing of said students, including contact of the parents regarding pick up
and drop off times and locations. Students may be transported with other students with possible
cost reductions. Routing sheets will be kept on file with SSTC dispatching office.

SSTC will provide vehicles to be used for transportation of said students. Vehicles will meet the
standards of Federal and State law. All vehicles will be equipped with a mobile phone,
emergency safety triangles, bodily fluid clean up kits, fire extinguishers, and a first aid kit,
blanket and snow brush.

SSTC vehicles may be outfitted with digital video/audio cameras at any given time during the
term of this contract for the safety of our students and drivers. SSTC vehicles may be equipped
with a global positioning system, which shows a vehicle’s location, direction of travel and speed
at any given moment,

SSTC will pay all expenses in connection with the operation and maintenance of vehicles used in
the transportation. A vehicle inspection form is completed daily by the drivers. A staff mechanic
services our fleet for preventive maintenance and emergency repairs. All daily inspection forms
and service logs are on file in SSTC dispatching office. Should a student cause damage to a
vehicle, the Parent or Guardian will be financially responsible for said damages.

SSTC will provide qualified drivers to operate safely and within legal limits in said vehicles used
in the transportation and verify that all drivers have met Chio Pupil Transportation Operation and
Safefy Rule.

SSTC will purchase and maintain during the term of the agreement no less than $1,000,000
liability insurance for all company owned vehicles, including a $5,000,000 umbrella. All non-
owned vehicles will carry $300,000 (state requirement) Hability insurance and a 1,000,000-
liability non-owned coverage policy purchased by Suburban School Transportation.

The rate quoted to the district will be for round trip, unless otherwise specified. The district will
be charged the daily rate for each day the particular school is scheduled o be opened, regardiess
if the student or students attend or not, or should the school be cancelled due to weather or
emergency. Should Nordownia Hills City Schools close due to inclement weather, but the school
the student is attending is open, SSTC will use its own discretion. Safety is our top priority. If
SSTC believes it is unsafe to transport due to weather, the parent will be contacted. A two-day
notice is required if the student will be out for an exiended amount of time due to illness or
suspension. Also a two-day notice is required if the student has transferred out of district or
expelled from school and transportation service is no onger required.

1
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10.

11.

12,

13.

14,

15.

16.

17.

18,

It is mandatory for SSTC to maintain Medical History Reports in our dispatch office. An
information medical form is sent to the parents to complete and return. If the parent does not
return the signed medical form after 7 days of transpostation, transportation will cease until the all
necessary forms are received into our office.

All drivers are issued SSTC identification badges to be worn and visible at all times

All vehicles to be used to transport eligible students who are confined to a wheelchair or other
mobile positioning devices or who require life support equipment shall be equipped with a lift or
ramp. The lift shall be connected within the vehicle body when not extended. The lift shall Iift a
maximum of 700 lbs. Wheelchairs are to be secured by a four-point tie down system.

Attendants or monitors will be provided to the district if requested at an additional charge. Any
required ride-alone students will incur an additional 25% cost increase for such transportation.

SSTC may find it necessary to review various alternative accommodations to ensure the safety of
the students during transportation. We will always reserve the right to postpone transportation in
the event a student becomes combative/violent and threatens or interferes with the safety and well
being of the public welfare, other passengers or themselves. The attending school and parent or
legal guardian will be notified at this time to discuss transportation options,

All vehicles are denoted to have “School Transportation” signs.

For the safety of all students transported by SSTC we will not transport any students across picket
lines when a strike is in progress.

Should fuel cost rise more than 12% from the date of agreement, SSTC reserves the right to
request additional compensation, and if fuel costs decrease more than 12% will apply a decrease
adjustment.

SSTC will provide Nordonia Hills City Schools with a form to use for adding, changing or
deleting students. All student changes/request must be emailed or faxed on the provided SSTC
form. No student transportation will begin unless the required form is submitted. SSTC requests
at least 24 hours notice when placing new student transportation to allow adequate time for
placement, request received after 3:00 pm will not be guaranteed for the next business day (from
August 15 thru September 15" please allow 3 days for student placement). After any three (3)
requests for a student’s time or location change during a billing cycle an additional $10 service
charge per alteration may be applied.

SSTC will be responsible for allowing 3 minutes for pick up at the students home, if after the
allotted time SSTC leaves and continues the route and is then later notified that SSTC must again
return to the students’ home, an additional charge will be granted. After school 1s dismissed at
the end of the regularly scheduled day SSTC will wait at the scheduled schoel until all eligible
students have been picked up. If an eligible student does not show up at the designated pickup
location the driver will contact the office and the office will coniact the school. If SSTC is forced
to wait or a student is more than five (5) minutes late after dismissal time (or other agreed upon
pickup time) SSTC will agree to wait fifteen (15} additional minutes for the student. SSTC will
be permitted to bill the district for the additional time. When in an attempted to drop off an
eligible student at home is unsuccessful, SSTC will proceed to complete the regularly scheduled
route. The driver will notify the office of the first attempt. After the route is completed, SSTC
will attempt again to drop off the student. If the second attempt is unsuccessful, SSTC will be

2



permitted to charge the district, in fifteen (15) minute increments at the daily unit cost for each
student for each fifteen (15) minute period, for all time thereatter until the student is dropped off
at home or an emergency drop olf location.

19. Payment for ordinary services rendered shall be made monthly. Payment needs to be received by
SSTC within 30 days of invoice or late fees may apply.

In consideration of this agreement Suburban Transportation Company Inc, herein provided, that
Nordonia Hills City Schools and Suburban Transportation will mutually agree on compensation on a
case-by-case basis. This contract will cover the period of August 1, 2012 through July 31, 2013.

This contract is made for the benefit of each party heretofore named, and all parties hereby

acknowledge receipt of a full and complete copy of this agreement and declare that no promises,
representation or agreement, other than those herein contained have been made or were relied upon.

IN WITNESS WHEREOF, the parties hereto set their hands this day and year.

Nordonia Hills City Scheols SUBURBAN SCHOOL TRANSPORTATION
S ) Q//‘

BY BY

DATE DATE &/21/2012
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MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding is entered into by and between the Nordonia Hills
City School District Board of Education (“Board”) and the Ohio Association of Public School
Employees OAPSE/AFSCME, Local 246 (“Association”).

WHEREAS, the Board and Association are parties to a Negotiated Agreement
(“Agreement”) having a term of July 1, 2011 through June 30, 2014; and

WHEREAS, Section 1:05 of the Agreement states that “[t]he negotiated agreement shall
be effective July 1, 2011 through and including June 30, 2014, provide [sic] the parties shall
reopen for negotiations regarding wages, Section 4:07 and Appendix G, and health insurance
during spring 2012. If complete agreement on those items is not reached by June 30, 2012, the
entire agreement shall expire;” and

WHEREAS, the Board and the Association have met and engaged in negotiations for the
purpose of determining wages and health insurance for the 2012-13 and 2013-14 school years as
referred to above;

NOW, THEREFORE, the Board and Association agree as follows:

Section 1. During the remainder of the term of the Agreement, no bargaining unit
member shall be eligible for any wage increase or salary schedule step movement on the salary
schedule as contained in Appendix G of the Agreement, and such step freeze shall not be
restored in the future.

Section 2. Article 4:07 — Wage Schedule shall be amended as follows:

* k% %

4:07.1 The wage schedules from the 2010-11 school year shall continue without change
and employees shall maintain their step and longevity positions from 2010-11
and 2011-12 for 2012-13 and 2013-14 2041-12. Such salary step freeze shall
not be restored in the future.

4:07.2 WAGE SCHEDULE — ALL CLASSIFICATION SERIES SEE APPENDIX G
4:07.3 PHYSICALS

Reimbursement for required physicals for bus drivers under contract shall be at
the following rate per hour for two (2) hours maximum.

60% of Pay Grade | Step 0
$10.49
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4:07.4 Longevity increments shall be paid to all employees at the end of their ninth (9"),
twelfth (12™), fifteenth (15™), nineteenth (19™) and twenty-second (22) year of
service in the District. The pay adjustment will be effective at the beginning of
the next contract year on July first and thereafter.

The increments shall be as follows:

Tenth (10™) Year twenty cents ($.20)

Thirteenth (13™) Year twenty cents ($.20)

Sixteenth (16™) Year thirty cents ($.30)

Twentieth (20) Year twenty cents ($.20)

Twenty-third Year twenty cents ($.20)
A vyear of service will be credited to all employees who start their regular
employment prior to December 31% of their first year. Longevity increments will
be based on uninterrupted, continuous service in the Nordonia Hills City School
System. Employees shall maintain any longevity step previously awarded but
shall not advance a longevity step, nor initially be placed on a longevity step, for
the 2011-12, 2012-13, and 2013-14 school years.

4:07.5 Rates for Substitutes who are not otherwise Nordonia employees shall never equal
or exceed Step 0 of any pay grade.

4:08 Starting with the 2005-06 school year, the Board will assume the cost of the
Educational Assistant/Student Monitor permit.

* % %
Section 3. Article 5, Section A of the Agreement shall be amended as follows:
* * %

The Board will pay the cost of hospitalization and major medical for each regular
employee working thirty (30) or more hours per week for nine (9) months or more
per year. Effective July 1, 2011, the Board agrees to pay ninety four per cent
(94%) of total premium for single coverage and eighty eight percent (88%) of
total premium for family coverage for such employees. For the 2013-14 school
year, the Board agrees to pay ninety-one percent (91%) of the premium for
single coverage and eighty eight percent (88%) of total premium for family

coverage for such employees Duﬁng—the—zgi—}-ﬂ—sel%el—year—sheuld—statﬂaw




Section 4. Section 4:01.5 of the Agreement shall be amended as follows:

* * *

Employees shall be paid in twenty-four (24) pay periods per year. Any pay
deductions made on a yearly basis will be prorated over the pay periods. The first
pay date for the 2012-13 school year will be August 30, 2012, and the pays will
continue thereafter on a twenty-four (24) pay schedule with pay dates on the 15th
and the 30th, unless the 15th or 30th is on a Saturday, Sunday, or nonbanking day.
In that event, the pay date shall be on the closest banking day preceding the 15th
or 30th.

* *x *

Section 5. The parties agree to split the August 30, 2012 pay into two (2) equal pays
with fifty percent (50%) paid on August 24, 2012 and fifty percent (50%) paid on August 30,
2012. All discretionary deductions shall be taken from the August 30, 2012 pay.

Section 6. This Memorandum satisfies the requirement set forth in paragraph 1.05
that the parties have reached a complete agreement prior to June 30, 2012.

Section 7. All other terms and conditions of the Agreement shall remain in full force

and effect. This Memorandum of Understanding represents the entire agreement between the
parties with respect to its subject matter and shall only be amended by a signed writing.

IN WITNESS WHEREOF, the parties, through their duly authorized representatives,

have entered into this Memorandum of Understanding on this day of June, 2012.

NORDONIA HILLS CITY SCHOOL OHIO ASSOCIATION OF PUBLIC

DISTRICT BOARD OF EDUCATION SCHOOL EMPLOYEES OAPSE/AFSCME,
LOCAL 246

President President

Superintendent Negotiating Team Member

Treasurer Negotiating Team Member



Exhibit #S7

Creation of new exempt position effective 7/1/12

EXECUTIVE ASSISTANT-SUPERINTENDENT and PERSONNEL

BASE O 52,000.00
1 53,560.00
2 55,120.00
3 56,680.00
4 58,240.00
5 59,800.00
6 61,360.00
7 62,920.00

POSITION NOT ELIGIBLE FOR LONGEVITY OR SUPPLEMENTAL CONTRACTS
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Exhibit T1

Date: 07/02/2012 NORDONIA HILLS CSD Page: 1
Time: 10:55 am Financial Report by Fund (FINSUM)
MTD D Current Current Unencurbered
Begin Balance MID Receipts Receipts Expenditures Expenditures Fund Balance Encumbrances Fund Balance

TOTAL FOR Fund 001 - GENERAL:
5,146,541.29 457,591.94 40,671,417.15  3,507,098.21 39,086,932.10  6,731,026.34  1,562,809.01 5,168,217.33

TOTAL FOR Fund 002 - BOND RETIREMENT:

1,154,067.39 0.00  3,420,845.45 0.00  3,395,332.19  1,179,580.65 0.00 1,179,560.65
TOTAL FOR Fund 003 - PERMANENT IMPROVEMENT:
1,193,491.42 30.86 348,594.29 0.00 471,977.63 1,070,108.08 116,152.16 953,955.92
TOTAL FOR Fund 004 - BUILDING:
194,489,97 3,954.42 1,837,128.43 0.00 1,868,071.82 163,546.58 149,521.22 14,025.36
TOTAL FOR Fund 006 - FOOD SERVICE:
$2,817.73 41,588.18  1,426,527.91 83,782.73 1,462,415.95 16,929.69 3.300.00 13,629.69
TOTAL FOR Fund 008 - ENDOWMENT:
29,077.71 0.00 0.00 0.00 29,077.71 0.00 0.00 0.00
TOTAL FOR Fund 012 - ADULT EDUCATION:
17,989.97 0.00 0.00 0.00 17,989.97 0.00 0.00 0.00
TOTAL FOR Fund 018 - PUBLIC SCHOOL SUPPORT:
153,767.91 6,451.60 278,047.12 22,270.31 253,530.44 178,284.59 10,329.67 167,954.92
TOTAL FOR Fund 019 - OTHER GRANT:
44,419.78 10,560.00 46,950.31 108.64 56,110.51 35,260.08 1,117.97 34,12.11
TOTAL FOR Fund 020 - SPECIAL ENTERPRISE FUND:
1,816.53 299.55 151,218.80 97.49 148,399.93 4,635.40 0.00 4,635.90
TOTAL FOR Fund 022 - DISTRICT AGENCY:
45,016.87 0.00 0.00 0.00 29,719.08 15,297.79 0.00. 15,297.79
YOTAL FOR Fund 200 - STUDENT MANAGED ACTIVITY:
93,646.69 4,328.50 173,212.20 4,332.04 142,741.96 124,116.93 2,102.54 122,014.39
TOTAL FOR Fund 300 - DISTRICT MANAGED ACTIVITY:
144,461.53 23,504.02 385,947.81 20,956.33 362,487.97 167,921.37 29,520.69 138,400.68
TOTAL FOR Fund 401 - AUXILTIARY SERVICES:
77,133.2§ 161.63 584,687.83 129,214.84 580,479.67 81,341.41 28,658.72 52,682.69
TOTAL FOR Fund 432 - MANAGEMENT INFORMATION SYSTEM
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

TOTAL FOR Fund 440 - ENTRY YEAR PROGRAMS:
37.10 0.00 0.00 0.00 37.10 0.00 0.00 0.00



Exhibit T1

Date: 07/02/2012 NORDONIA HILLS CSO Page: 2
Time: 10:55 am Financial Report by Fund (FINSUM)
FYT0 MTD FYTD Current Current Unencurbered
Begin Balance MTD Receipts Receipts Expenditures Expenditures Fund Balance Encurbrances Fund Balance
TOVAL FOR Fund 451 - DATA COMMUNICATION FUND:
0.00 0.00 10,800.00 0.00 0.00 10,800.00 0.00 10,800.00
TOTAL FOR Fund 499 - MISCELLANEOUS STATE GRANT FUN
58,780.94 2,991.00 1$3,747.00 26,78 211,996.19 $31.75 166.00 365.75
TOTAL FOR Fund 504 - EDUCATION JOBS FUND:
17,998.79 9,504.20 60,754.14 2,367.94 78,711.92 41.01 0.00 41.01
TOTAL FOR Fund 506 - RACE TO THE TOP:
7,448.93 10,100.00 45,990.17 5,406.45 48,449.25 4,989.85 4,956.51 33.34
TOTAL FOR Fund 516 - IDEA PART B GRANTS:
523,559.90 156,130.25 1,375,323.83 57,872.65  1,846,489.59 52,394.14 52,390.98 3.16
TOTAL FOR Fund 532 - FISCAL STABILIZATION FUND:
87.478.57 0.00 0.00 0.00 87,478.57 0.00 0.00 0.00
TOYAL FOR Fund 533 - TITLE II D - TECHNOLOGY:
145.24 0.00 920.42 0.00 1,065.66 0.00 0.00 0.00
TOTAL FOR Fund 551 - LIMITED ENGLISH PROFICTENCY:
1,446.67 0.00 8,149.68 0.00 1,571.67 8,024.68 0.00 8,024.68
TOTAL FOR Fund 572 - TITLE I DISADVANTAGED CHILDRE
26,943.83 0.00 261,542.38 9,986.96 275,779.45 12,706.76 1,158.19 11,548.57
TOTAL FOR Fund 584 - DRUG FREE SCHOOL GRANT FUND:
337.55 0.00 4,410.63 0.00 4,748.18 0.00 0.00 0.00
TOTAL FOR Fund $87 - IDEA PRESCHOOL-HANDICAPPED:
41,639.16 0.00 33,263.32 0.00 74,902.48 0.00 0.00 0.00
TOTAL FOR Fund $90 - IMPROVING TEACHER QUALITY:
1,327.15 0.00 110,074.58 504.72 102,584.49 8.817.24 4,067.14 4,750.10
GRAND TOTALS:

9,115,881.87 ' 727,196.15  $1,389,553.95  3,844,026.09 50,639,081.48  9,866,354.34  1,966,250.80  7,900,103.54



NORDONIA HILLS CITY SCHOOLS
Comparative Financial Statements for Twelve Months
Month Ended June 30, 2012

REVENUES

General Property

Tangible Personal Property

State Grants In Aid

Public Utility/Tan Replace
Property Tax Allocation/Rollback
Other Operating Income

TOTAL REVENUES
EXPENDITURES
Salanes and Wages
Frange Benefits
Purchased Services
Supplies and Materals
Capital outlays
Ohther Objects

TOTAL EXPENDITURES
EXCESS OPERATING REVENUE/( EXPENSE)

OTHER FINANCIAL SOURCES
OTHER FINANCIAL USES

NET OTHER SOURCES AND USES
IEXCESS REVENUE /( EXPENSE)
BEGINNING CASH

ENDING CASH
Outstanding Encumbrances

SOURCES

100.00%
YEAR TO DATE | YEAR TO DATE | INCREASE/ % CHANGE FORECAST | FORECAST
6/30/2011 6/30/2012 DECREASE FY 2011-2012 %

S 22425529 24833781 § 2408252 107%  § 24833710 100.0%
1,430,675 1,506,198 75523 53% 1,506,073 100.0%
5,229,498 4923343 (306,155) 5.9% 4772812 103.2%
640,460 6,592 (633,868) -99.0% .

6,310,373 5,965,856 (344,517) 5.5% 5,861,486 101.8%
793,857 1,137,171 343,314 432% 950,150 119.7%
36.830.392 38372.941 1.542.549 42% 37.924.231 101.2%
23,707.210 21,930,722 (1,776,488) -7.5% 22325,828 98.2%
9,425,771 7913325  (1,512,446) 16.0% 8,329,813 95.0%
4281211 6,177,782 1,896,571 4.3% 6,068,142 101.8%
1,246,394 947,289 (299,105) -24.0% 1,096,322 86.4%
298,821 150,805 (148,016) -49.5% 289,797 52.0%
654,526 699,423 44,897 6.9% 667,617 104.8%
39.613.933 37.819.346 (1,704 587) 45% 38.777.519 97.5%

s (2,783541) S 553,595 3337.136 S (853.288)

384,825 1,033,864 649,039 1,029,735 100.4%
973,509 108,410 (865,009) 550,000 19.7%

B (588,684) § 925454 1,514,138 $ 479,735

s (3372.225) § 1479049 S 4851274 §  (373.55)

s 8624241 S 5252019 S 5252019

s 5252016 § 6,731,068 § 4878466

s 1,445,680 § 1,562,809

The information contained above was taken from the SM2M report.

NOTES

Forecasted Amounts agree to the current year of the five year forecast. (May 14, 2012)
Iiscal 2012 has 27 payrolls duc to a biweekly pay and calendar misalignment phenomenon that occurs periodically.

A typical fiscal year only incurs 26 payrolls when paying biweekly.

Exhibit T2
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Exhibit T3

STARK COUNTY SCHOOLS COUNCIL OF GOVERNMENTS

INSURANCE RATES
Effective 7/01/12 through 7/30/13

MEDICAL MUTUAL (Traditional Plan)
AULTCARE (PPO)
SUPERMED PLUS (PPO)

DISTRICT: NORDONIA HILLS CITY SCHOOLS

Minimum Premium

Medical

Single $589.08
Family $1,430.89
Dental

Single $74.84
Family $184.51
Vision

Single $15.70

Family $39.18
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