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PUBLIC PARTICIPATION AT BOARD MEETINGS 
 
The Board of Education recognizes the value to school governance of public comment on educational issues and the 
importance of allowing members of the public to express themselves on school matters of community interest. 
 
Any person or group wishing to place an item on the agenda shall register their intent with the Superintendent no later 
than ten (10) days prior to the meeting and include: 
 
 1. Name and address of the participant; 
 
 2. Group affiliation, if and when appropriate; 
 
 3. Topic to be addressed. 
 
Such requests shall be subject to the approval of the Superintendent and the Board President. 
 
In order to permit the fair and orderly expression of such comment, the Board shall provide a period for public participation 
at every meeting of the Board and publish rules to govern such participation in Board meetings. 
 
The presiding officer of each Board meeting at which public participation is permitted shall administer the rules of the 
Board for its conduct.  Although the Board has adopted Robert’s Rules of Order, they may not be followed in regard to 
public participation. 
 
The presiding officer shall be guided by the following rules: 
 

A. Public participation shall be permitted as indicated on the order of business. 
 
B. Anyone having a legitimate interest in the actions of the Board may participate during the public portion of a meeting. 

 
C. Participants must be recognized by the presiding officer and will be requested to preface their comments by an 

announcement of their name, address, and group affiliation, if and when appropriate. 
 

D. Each statement made by a participant shall be limited to five (5) minutes duration, unless extended by the presiding 
officer.  Each participant must register with the Board including name, address, telephone no., and topic. 
 

E. No participant may speak more than once on the same topic unless all others who wish to speak on that topic have been 
heard. 
 

F. All statements shall be directed to the presiding officer; no person may address or question Board members individually. 
 

G. Tape or video recordings* are permitted, providing the person operating the recorder has contacted the Superintendent 
prior to the Board meeting to review possible placement of the equipment, and agrees to abide by the following 
conditions: 
 
 1. No obstructions are created between the Board and the audience. 

 2. No interviews are conducted in the meeting room while the Board is in session. 

 3. No commentary, adjustment of equipment, or positioning of operators is made that would distract 
   either the Board or members of the audience while the Board is in session. 
 
* Nordonia Hills City School District Board of Education meetings are broadcast on Channel 25 and tapes of the meetings 
are available upon request. 
 

H. The presiding officer may: 
 
 1. Interrupt, warn, or terminate a participant’s statement when the statement is too lengthy, 

 personally directed, abusive, obscene, or irrelevant; 
 2. Request any individual to leave the meeting when that person does not observe reasonable 

 decorum; 
 3. Request the assistance of law enforcement officers in the removal of a disorderly person when that 
   person’s conduct interferes with the orderly progress of the meeting; 
 4. Call for a recess or an adjournment to another time when the lack of public decorum so interferes with 

 the orderly conduct of the meeting as to warrant such action. 
 



ORDER OF BUSINESS 
July 16, 2012 

 
1. ROLL CALL 
 
2. PLEDGE OF ALLEGIANCE 
 
3. MINUTES  Special Meeting:       6/04/12     
    Regular Meeting:      6/18/12 
4. COMMUNICATION 
 

 RttT Update 
 Preliminary Report Card Data 

 
5. DONATION 
  

 Karen Fravel - Prone Stander.  Approximate value $750. (Exhibit A) 
   
6. OPEN FORUM 
 
7. PRESIDENT’S REPORT 
 

 Finance Committee 
 OSBA Legislative Liaison 
 Curriculum & Instruction Liaison 
 Facilities Liaison 
 Policies and Procedures 
 Cuyahoga Valley Career Center 
 Nordonia Hills Foundation Liaison 
 Athletic Advisory Committee 
 Tax Incentive Review Board 
 Technology and Information Systems 
 Special Education Liaison 

 
 8. SUPERINTENDENT’S REPORT 
 
 9. TREASURER’S REPORT 
 
10. EXECUTIVE SESSION 

 
11. ADJOURN 
 
 
 
 
 
 

 
 

NEXT MEETING:  August 20, 2012  
 
In the interest of saving duplicating costs, minutes from the previous Board meeting are 
only provided to Board members. Detailed listings of all expenditures are filed in the 
Treasurer's office.  Anyone interested in seeing a copy of the minutes or reviewing public 
financial records may contact the Treasurer's office. 
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SUPERINTENDENT’S REPORT 
July 16, 2012 

 
 

1. RECOMMENDATION TO APPROVE FIELD TRIP 
 

The Superintendent recommends approval of a field trip for the Girls Varsity Golf Team to travel to 
Youngstown, Ohio to play a tri-match with practice round at Candywood Golf Course on 8/9/12 and 
playing in the Warren JFK’s Tournament on 8/10/12.  They will depart 8/9/12 and returning 8/10/12. 
Mode of transportation will be Nordonia van.  The cost per student is $30 with no cost to the District. 
(Exhibit #S1) 

 
2. RECOMMENDATION TO RENEW CONTRACT FOR OCCUPATIONAL THERAPY SERVICES 

The Superintendent recommends the renewal of a contract with Rebecca L. Mohler and Associates, 
Inc. to provide occupational therapy for 2011-2012 extended school year services and in our district 
for the 2012-2013 school year.  This contract is estimated at $170,000.00, is effective June 17, 2012 
and shall extend to June 30, 2013.   
(Exhibit #S2) 

 
3. RECOMMENDATION TO RENEW A CONTRACT FOR PHYSICAL THERAPY SERVICES 

The Superintendent recommends the renewal of a contract with Lisa Dietsche, LPT, ATP to provide 
physical therapy to students in our district for the 2012-13 school year and extended school year 
service.    Physical Therapy Services will be provided by Ms. Dietsche at a rate of $60.00 per hour or 
by a Physical Therapy Assistant (PTA) under the supervision of Ms. Dietsche at a rate of $50.00 per 
hour.   This contract is estimated at $55,000.00 and is effective August 30, 2012 and shall remain in 
full force for a period of one (1) year.   
(Exhibit #S3) 

 
4. RECOMMENDATION TO APPROVE HEALTH SERVICES CONTRACT WITH PARTNERS FOR 

SUCCESS AND INNOVATION (PSI) 
 

The Superintendent recommends the approval of the following contract with Partners for Success and 
Innovation (PSI) to provide nursing and health aides for all buildings, as well as, Family Life 
Education at grade 5 for the 2012-13 through the 2015-16 school year.  This contract will not exceed 
$ 159,597.00 for the 2012-13 school year.                   .  
(Exhibit #S4)  

 
5. RECOMMENDATION TO APPOINT BOARD HEARING OFFICER AND TITLE IX AND AMERICAN 

DISABILITIES ACT OFFICER 
  

The Superintendent recommends that the board appoint Casey Wright to serve as a Superintendent’s 
Designee/District Hearing Officer in student code violations and student attendance appeals and to 
serve as a District Title IX and American Disabilities Act Amendments Act Officer.  

 
6. RECOMMENDATION TO APPROVE A TRANSPORTATION SERVICE CONTRACT 
 

The Superintendent recommends approval of a contract with Suburban Transportation to provide 
transportation for students with disabilities to out-of-district placements, as needed, for the 2012-2013 
school year.  Average cost per student, per day is $58.50. 
(Exhibit #S5) 
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7. RESOLUTION TO AUTHORIZE THE NORDONIA HILLS CITY SCHOOL DISTRICT TO 
ADVERTISE AND SOLICIT BIDS FOR THE BLEACHER FOUNDATION IMPROVEMENT AND 
REPLACEMENT PROJECT AT NORDONIA MIDDLE SCHOOL 

 
WHEREAS, the Nordonia Hills City School District wishes to advertise and solicit bids for the 
bleacher foundation improvement and replacement project at Nordonia Middle School. 
 

NOW THEREFORE, be is resolved by the Board of Education of the Nordonia Hills School District, 
County of Summit, Ohio, that: 
 
Section 1.  This Board hereby finds and determines that the District should advertise and solicit bids 
for the bleacher foundation improvement and replacement project at Nordonia Middle School at the 
times and in the manner deemed appropriate by the Business Director. 
 
Section 2.  The Treasurer is authorized to take such actions as are necessary to effect the intent of 
this resolution. 
 
Section 3.  It is hereby found and determined that all formal actions of this Board and of any of its 
committees concerning and relating to the adoption of this Resolution were adopted in an open 
meeting of the Board or committees, and that all deliberations of this Board and of any of its 
committees that resulted in such formal actions were in meetings open to the public, in compliance 
with the law. 
 
Section 4.  This resolution shall be in full force and effect from and immediately after it adoption. 
 

8. TEXTBOOK ADOPTIONS 
 

The Superintendent recommends the following High School textbooks be approved for adoption for 
the 2012-2013 school year: 
 
Holt McDougal: Expresate! Level 1  
Copyright: 2008 
ISBN: 978-00-3045-204-8 
Spanish I 
 
Holt McDougal: Expresate! Level 2  
Copyright: 2008 
ISBN: 978-00-3045-322-9 
Spanish 2 
 
Holt McDougal: Expresate! Level 3 
Copyright: 2008 
ISBN: 978-00-3045-372-4 
Spanish 3 

 
9. RECOMMENDATION TO APPROVE OAPSE MEMORANDUM OF UNDERSTANDING 
 

The Superintendent recommends that the Board approve the Memorandum of Understanding 
between the Nordonia Hills City School Board of Education and the Ohio Association of Public School 
Employees OAPSE Local 246 
(Exhibit #S6) 
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10. RECOMMENDATION TO APPROVE PERSONNEL ITEMS 
(May be handled as one motion) 

 
CERTIFIED: 
 
RETIREMENT 
 
Richard DeMell, MS Mathematics, for the purpose of retirement, effective end of 2011-12 school year 
 
Maryellen Feeman, HS Guidance Counselor, for the purpose of retirement, effective 9/25/2012 
 
Paul Yeager II, MS Mathematics, for the purpose of retirement, effective end of 2011-12 school year 
 
RESIGNATION 
 
Dana Matthews, MS Language Arts, effective end of 2011-12 school year 
 
Timothy Naujoks, HS Art Teacher, effective end of 2011-12 school year 
 
NEW ASSIGNMENT 
 
Kathleen Grendel (R), LE Intervention Specialist, salary of $45,749 based on BA+30 & 3 of the 
Teachers Salary Schedule, effective for the 2012-13 school year 
 
Gina Tytko (R), HS Guidance Counselor, salary of $40,399 based on MA &0 of the Teachers Salary 
Schedule, effective for the 2012-13 school year. 
 
Spencer Warders (R), MS Social Studies, salary of $44,273 based on BA & 4 of the Teachers Salary 
Schedule, effective for the 2012-13 school year 
 
REINSTATEMENT 
 
Anna Tolin (Velotta) (R), from Reduction in Force to MS Language Arts, effective 8/20/2012 
 
LONG TERM SUBSTITUTE 
 
Vivian Varjas, long-term substitute for LE Intervention Specialist, for 2012-13 school year 
 
EDUCATIONAL ADJUSTMENT FOR RECALLED TEACHERS 
 
     From:   To: 
 
Stacy Stewart   BA+15   MA 
Effective 4/16/2012 
 
SUMMER INITIAL EVALUATION 
 
The Superintendent recommends that the following teachers be paid at their daily rate, not to exceed 
5.5 hours to complete assessments, conduct meetings and if eligible, complete the IEP. 
 
Keith Mesmer  Deb Swan 
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COMMON CORE STATE STANDARD SPECIALISTS 
 
The Superintendent recommends that the following teachers be paid for their work on the ELA 
Common Core State Standards and the new state standards for social studies and science that will 
be implemented next year in grades K, 1, and 2 not to exceed 7 hours paid at the curriculum rate of 
$25.83 with Race to the Top funds. 
  
Jen Beck            Crystal Dangler    Dawn Soukup          
Lisa Bass                   Kelly Boebel            Kristina Schroeder        
Kathy Goodson  Michelle Harmon            Carolyn Victor  
 
CURRICULUM WORK 
 
The Superintendent recommends that Robin Ramsay be reimbursed for curriculum work on the not to 
exceed 12 hours paid at the curriculum rate of $25.83 with Race to the Top funds. 

 
EXTENDED TIME 
 
The Superintendent recommends that the following employees be compensated on a per diem basis 
for extended days effective for the 2012-13 school year. 
 
Donna Bambic    3.0 Days  Administrative 
Theresa Bonick    7.0 Days  LE Counselor 
Lynn Ciccantelli    7.5 Days  Psychologist 
Fern Daly     7.5 Days  Psychologist 
Marina Ergun    7.5 Days  Psychologist 
Kirk Galbreath    3.0 Days  Elementary Counselor 
Tonya Huml     7.0 Days  MS Counselor 
Kathy Maxwell    7.0 Days  HS Counselor 
Keith Mesmer    7.5 Days  Psychologist 
Emily Rion     7.0 Days  HS Counselor 
Staci Ross                    10.0 Days  HS Counselor 
Gina Tytko     7.0 Days  HS Counselor 
Eileen West     7.0 Days  MS Counselor 
Jennifer Wilhelm    3.0 Days  Elementary Counselor 
Leslie Witt     3.0 Days  Elementary Counselor 
Angela Wojtecki    5.0 Days  HS Librarian 

 
SUPPLEMENTALS 
 
(Middle School Athletics) 
 
MS Athletic Director Assistant Rita Covin 11.00% $4,058.34 
MS Assistant Cross Country Brittany Buck   7.00% $2,582.58 
MS Head Football Coach Spencer Warders 10.00% $3,689.40  
MS Asst. Football Coach Ty Lachowsky 7.00% $2,582.58 
MS Asst. Football Coach Beau Polcen 6.00% $2,213.64 
MS Asst. Football Coach Aaron Welsh 6.00% $2,213.64  
MS Assistant Volleyball Kathleen Grendel   7.00% $2,582.58 
 
(High School Athletics) 
HS Assistant Varsity Football Kyle Peters 6.00% $2,213.64 
HS Assistant Varsity Football Dan Bunn 2.00% $   737.88 
HS Assistant Varsity Football Zdenko Sulc (Volunteer) 
HS Assistant Volleyball, JV Holly Vertock 11.00% $4,058.34 
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(High School Non-Athletic) 
HS Academic Challenge Stephanie York 3.00% $1,106.82 
HS Bookstore Karen Hovorka 3.50% $1,291.29 
HS Choral Director John Pickering 5.00% $1,844.70 
HS Class Advisors: 
 Class Advisor 9th Frank Pilato 4.00% $1,475.76 
 Class Advisor 10th Molly Sawyer 4.00% $1,475.76 
 Class Advisor 11th Dave Carter 5.00% $1,844.70 
 Class Advisor 12th Sarah Paris 6.50% $2,398.11 
  Cyndi Spellman 6.50% $2,398.11 
HS Community Intervention Deborah Wallace 7.50% $2,767.05 
HS Computer Club Janet Mankamyer 4.00% $1,475.76 
HS Content Advocate 
 Technology  Barb McMichael 7.50% $2,767.05   
HS Department Chairs: 
 Business Dave Smith 4.00% $1,475.76 
 English Carol Tonsing 10.00% $3,689.40 
 Fine Arts Lisa Dressig  8.00% $2,591.52 
 Foreign Language Pam Conti 6.00% $2,213.64 
 Mathematics Samantha Fales 10.00% $3,689.40 
 Phys. Ed. Amie Cormell 5.00% $1,844.70 
 Science Barb McMichael 10.00% $3,689.40 
 Social Studies Steve Testa 10.00% $3,689.40 
HS Director of Musical Molly Sawyer 9.00% $3,320.46   
HS Instrumental Music Director Robert Hoefler         20.00% $7,378.80 
HS Instructional Music Assistant Beth Levy Petracco 13.00% $4,796.22 
HS National Honor Society Stephanie York 2.00% $   737.88 
 Lynn Smith 2.00% $   737.88 
HS Pep Bank Robert Hoefler 5.50% $2,029.17 
HS Science Olympiad Thea Jones 3.00% $1,106.82 
HS Senior Internship Program  Lori Day 3.75% $1,383.52 
HS Show Choir John Pickering 6.00% $2,213.64 
HS Student Council Lisa Dressig 8.75% $3,228.23  
HS Yearbook Ray Killian 10.00% $3,689.40   
(Non-Athletic) 
 
Art Coordinator K-12 Lisa Dressig 4.00% $1,475.76 
Educational Media Coord. K-12 Angela Wojtecki 10.00% $3,689.40   
Music Coordinator K-12 Trishah Snowden 4.00% $1,475.76 
Phys. Ed. Coord. K-12 Rita Coven 4.00% $1,475.76 
 
NF Team Leaders 
 Kindergarten Jamie Hoon 4.00% $1,475.76 
 Grade 1 Kelly Mileti 4.00% $1,475.76  
 Grade 2 Michelle Harmon 4.00% $1,475.76 
 Grade 3 Terri Javorsky 4.00% $1,475.76  
 Grade 4 Amy Artl 4.00% $1,475.76 
 
LV Team Leaders 
 Kindergarten Sandra Stanley 4.00% $1,475.76 
 Grade 1 Kris Schroeder 4.00% $1,475.76 
 Grade 2 Carolyn Victor 4.00% $1,475.76 
 Grade 3 Melissa DiGennaro 4.00% $1,475.76 
 Grade 4 Anne Iskra 4.00% $1,475.76 
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RW Team Leaders 
 Kindergarten Dawn Soukup 4.00% $1,475.76 
 Grade 1 Kelly Boebel 4.00% $1,475.76 
 Grade 2 Kathy Goodson 4.00% $1,475.76 
 Grade 3 Alison Monsman 4.00% $1,475.76 
 Grade 4 Robin Ramsay 4.00% $1,475.76 
 
Local Professional Development Committee 
 
  Tonya Huml 7.50% $2,767.05 
  Janet Mankamyer 6.00% $2,213.64 
  Kathy Kotecki 6.00% $2,213.64 
  Robin Ramsay 6.00% $2,213.64 
 
Resident Educator/Mentor Coordinator 
   
  Debbie Scheip 4.00% $1,475.76 
   
(Other) 
 
Superintendent’s Designee/ 
District Hearing Officer Casey Wright    $5,000.00 

 
CLASSIFIED: 
 
CHANGE OF ASSIGNMENT: 
 
Charmaine Bauerle (R), from HS Media Resource, Classification IV, Pay Grade III, 3.75 hours per 
day to HS Administrative Assistant, Classification II, Pay Grade II, Step 2, 5.5 hours per day, effective 
8/1/2012 
 
Susan Kunar, from CO Executive Assistant to the Asst. Superintendent (Exempt), Step 7 to CO 
Executive Assistant to the Superintendent and Personnel, Step 7, effective 7/1/2012. (Exhibit #S7)  
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TREASURER’S REPORT 
July 16, 2012 

 
 
1. RECOMMENDATION TO APPROVE FINANCIAL STATEMENTS 
 

The Treasurer recommends that the Board approve the Financial Statements for the month ending 
June 30, 2012: 

 
A.  Financial Report by Fund – FYTD & MTD (Exhibit T1) 

 B.  Comparative Financial Report  (Exhibit T2) 
 
 
2. RECOMMENDATION TO APPROVE PETTY CASH ACCOUNTS 

 
Pursuant to Policy #6620, the following petty cash funds are established and the per-item limit is 
$50.00: 
 
 Building   Amount Custodian 
 Northfield Elementary  $   100.00 Building Secretary 
 Rushwood Elementary  $   100.00 Building Secretary 
 Ledgeview Elementary  $   100.00 Building Secretary 
 Lee Eaton Elementary  $   100.00 Building Secretary 
 Treasurer’s Office  $   300.00 Treasurer’s Secretary 
 Middle School   $   300.00 Bookkeeper 
 High School   $   300.00 Bookkeeper 
 HS Bookstore   $     20.00 Bookstore Instructor 
 Curriculum Office  $    300.00 Curriculum Secretary 
 
 
 The following change funds are established: 
 
 Lunchroom   Amount Custodian 
 High School   $   500.00 Cafeteria Building Manager 
 Middle School   $   632.00 Cafeteria Building Manager 
 Lee Eaton   $     35.00 Cafeteria Building Manager 
 Ledgeview   $     20.00 Cafeteria Building Manager 
 Northfield   $     20.00 Cafeteria Building Manager 
 Rushwood   $     20.00 Cafeteria Building Manager 

 
 A $168.00 change fund account is established for two Venducation Vending Machines 

located in High School. 
 
  

 Athletics   Amount Custodian 
 Middle School Athletic Gate $   300.00 Middle School Athletic Director 
 High School Athletic Gate $2,000.00 High School Athletic Director 
 High School Petty Cash  $   200.00 High School Athletic Director 

 
A $5,000.00 petty cash checking account is established for High School Athletics to pay officials 
on game nights. 

 
A $5,000.00 petty cash checking account is established for Middle School Athletics to pay 
officials on game nights. 
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3. HEALTH BENEFIT PREMIUMS FY 2012-2013 
 

The Treasurer recommends the Board of Education approve the health benefit premiums for FY 
2012-2013 as recommended by Stark County Schools Council of Governments.  This is an increase 
of 5%. 
(Exhibit T3) 

 
4. PREMIUM HOLIDAY 

 
The Treasurer recommends the Board of Education approve a premium holiday for the month of 
June, July, and August 2012.  The Board of Education and employees will enjoy a savings of 
premiums. 

 
5. RESOLUTION REQUESTING THE BOARD OF ELECTIONS TO PLACE A LEVY ON THE BALLOT 

OF AN ADDITIONAL _____ MILL TAX IN EXCESS OF THE TEN MILL LIMITATION FOR 
CURRENT OPERATING EXPENSES FOR A CONTINUING PERIOD OF TIME 

 
 

WHEREAS, the Fiscal Officer of Summit County has certified to this Board that the total 
current tax valuation of the Nordonia Hills City School District is $______________ and that the dollar 
amount of revenue that would be generated annually by _____ mills is $_____________, calculated 
in the manner provided by O.R.C. '5705.03. 
 

THEREFORE, BE IT RESOLVED, by the Board of Education of the Nordonia Hills City 
School District, Northfield, Ohio, two-thirds (four affirmative votes) of all members elected thereto 
concurring that: 
 

Section 1. It is hereby found, determined, and declared that the amount of taxes which may 
be raised by the Nordonia Hills City School District Board of Education within the ten-mill limitation by 
levies on the current tax list and duplicate will be insufficient to provide an adequate amount for the 
necessary requirements of the Nordonia Hills City School District, and that it is necessary to levy an 
additional tax in excess of the ten mill limitation for the purpose of current operating expenses of the 
Nordonia Hills City School District, in accordance with O.R.C. '5705.21, at a rate of _____ mills for 
each One Dollar of valuation, which amounts to ______________ Cents ($0.___) for each One 
Hundred Dollars of valuation, for a continuing period of time. 
 

Section 2. The question of an additional tax described in Section 1 beginning with the tax 
list and duplicate for the year 2012 and with the tax first due in the calendar year 2013 shall be 
submitted to the electors of the Nordonia Hills City School District in accordance with O.R.C. 
'5705.21 at the election to be held at the usual voting place within said Nordonia Hills City School 
District, on the 6th day of November, 2012. 

 
Section 3. The Treasurer is directed to certify immediately a copy of this resolution to the 

Board of Elections of Summit County, Ohio, no later than 90 days prior to the election and notify said 
Board of Elections to cause notice of election on the question of levying said tax to be given as 
required by law. 
 

Section 4. It is found and determined that all formal actions of this Board concerning and 
relating to the adoption of this resolution were adopted in an open meeting of this Board, and that all 
deliberations of this Board and of any of its committees that resulted in these formal actions were in 
meetings open to the public, in compliance with the law. 
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6. RESOLUTION REQUESTING THE BOARD OF ELECTIONS TO PLACE A LEVY ON THE BALLOT 
OF AN ADDITIONAL _____ MILL TAX IN EXCESS OF THE TEN MILL LIMITATION FOR 
CURRENT OPERATING EXPENSES AND FOR PERMANENT IMPROVEMENTS FOR A 
CONTINUING PERIOD OF TIME 

 
WHEREAS, the Fiscal Officer of Summit County has certified to this Board that the total 

current tax valuation of the Nordonia Hills City School District is $______________ and that the dollar 
amount of revenue that would be generated annually by _____ mills is $_____________, calculated 
in the manner provided by O.R.C. '5705.03. 
 

THEREFORE, BE IT RESOLVED, by the Board of Education of the Nordonia Hills City 
School District, Northfield, Ohio, two-thirds (four affirmative votes) of all members elected thereto 
concurring that: 
 
 Section 1. It is hereby found, determined, and declared that the amount of taxes which may 
be raised by the Nordonia Hills City School District Board of Education within the ten-mill limitation by 
levies on the current tax list and duplicate will be insufficient to provide an adequate amount for the 
present and future requirements of the Nordonia Hills City School District, and that it is necessary to 
levy an additional tax in excess of the ten mill limitation for the purposes of providing funds for current 
operating expenses and for the acquisition, construction, enlargement, renovation, and financing of 
general, on-going permanent improvements of the Nordonia Hills City School District, in accordance 
with O.R.C. §5705.217, at a rate of _____ mills for each One Dollar of valuation, which amounts to 
_______________ Cents ($0.___) for each One Hundred Dollars of valuation, for a continuing period 
of time, to be apportioned in accordance with O.R.C. §5705.217 as follows: 
 

 _____ mills apportioned to current operating expenses 
 _____ mills apportioned to general, on-going permanent improvements 

 
Section 2. The question of an additional tax described in Section 1 beginning with the tax 

list and duplicate for the year 2012 and with the tax first due in the calendar year 2013 shall be 
submitted to the electors of the Nordonia Hills City School District in accordance with O.R.C. 
'5705.217 at the election to be held at the usual voting place within said Nordonia Hills City School 
District, on the 6th day of November, 2012. 

 
Section 3. The Treasurer is directed to certify immediately a copy of this resolution to the 

Board of Elections of Summit County, Ohio, no later than 90 days prior to the election and notify said 
Board of Elections to cause notice of election on the question of levying said tax to be given as 
required by law. 
 

Section 4. It is found and determined that all formal actions of this Board concerning and 
relating to the adoption of this resolution were adopted in an open meeting of this Board, and that all 
deliberations of this Board and of any of its committees that resulted in these formal actions were in 
meetings open to the public, in compliance with the law. 
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NORDONIA HILLS CITY SCHOOLS 

 
PROPOSAL FOR OVERNIGHT/EXTENDED STUDENT TRIPS 

 

Type of Trip   Girls Golf Match and Tournament        

 

Proposed Departure Date:  8/9/12        Return Date:  8/10/12   

 

Proposer:        Kenneth Vehar    Position:  Head Golf Coach    

 

Date by which response is needed:       Proposal Date:         

 

A. Purpose 

 

1. What is the major place to be visited or event to be attended? 

We will be playing a tri-match practice round at Candywood Golf Course 

on the 9
th

 of August and waking up on the 10
th

 and playing in Warren 

JFK’s Tournament. 
   

2. How is the trip related to the educational program of the District? 

One of the district’s CIP Athletic Goals is to win League Championships.  

This tournament and match will help prepare the girls to do just that. 

 

 

3. In what ways will the students benefit? 

The experience will give each girl an opportunity to feel the pressure of 

tournament golf and prepare them for what to expect down the road 

towards the end of the season. 

 

 

4. In what ways will the District benefit? 

The District will receive good publicity in the local newspapers. 

 

 

5. How will the trip be evaluated to determine the extent to which these 

benefits were realized? 

The trip will be evaluated based on upon the overall experience of the trip 

and how well we place in the tournament. 

 

 

 

B. Students and Staff 

 

1. Which students, (grade, class or organization) will be going? 

The Varsity Girls Golf Team and 1 Coach will be traveling to Youngstown 

along with 2 parent chaperone. 

 

 

2. How many students in total? 

6 

 

 

3. How many students are currently experiencing academic problems? 

n/a 
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B. Student and Staff  (cont'd) 

 

4. Which staff member will be in charge? 

Head Coach, Kenneth Vehar 

 

  

5. What previous experience has the staff member had in conducting 

over-night or extended field trips? 

This will be the 5
th

 time we have done this trip to Youngstown. 

    

 

6. What other staff members will be going? 

n/a 

 

 

 

7. How many chaperones, in addition to staff members, will be going? 

2 parents, yet to be decided, we will  determine at summer meeting in July 

 

 

 

8. What are their names and affiliations with the students? 

Parents will be one of the Varsity girls mother 

 

 

 

9. How many school days will be missed? 

0 

 

 

 

10. How will teachers be advised in advance that the students will be 

out of school? 

   Overnight takes place before school starts. 

 

 

 

C. School Work 

 

1. How will missed work be made up? 

Overnight takes place before school starts. 

 

 

 

2. What special assistance will be provided students with academic problems? 

Overnight takes place before school starts. 

 

 

 

 



 

 

 

 

D. Itinerary 

 

1. What is the destination? 

Youngstown, Ohio 

 

 

2. What will be the mode of transportation?  What liability insurance 

does the carrier have? 

District Van, insurance carried through school district 

 

3. Where will the group be housed and fed? 

Holiday Inn Express or Fairfield Inn off of St. Rt. 46 in Warren, Oh 

 

 

4. What en route or supplementary activities are planned? 

We will be going to dinner and a movie after the practice round on 8\9\12. 

 

 

5. What arrangements have been made for dealing with emergency situations? 

The Head Coach will have EMA forms on site so that parents can be called 

immediately should there be an emergency. 

 

 

6. If tour guides are involved, what liability insurance do they carry? 

n/a 

 

 

D.      Finances 

 

1. What is the estimated total cost and cost per student? 

Each player will be responsible for paying for their own food and movie 

ticket which will be approximately $30 

 

2. What is the source of funds? 

Each player is responsible for their own funds. 

 

 

3. How will the funds be collected and safeguarded? 

n/a 

 

 

4. How will any shortfall be made up or excess funds used? 

If a player is in need of money, the Head Coach will assume all 

responsibility. 

 

 

5. What provision has been made for students who are financially  

unable to pay any necessary costs? 

   The Head Coach will step-in and help them out. 
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MEMORANDUM OF UNDERSTANDING 

 

 

 This Memorandum of Understanding is entered into by and between the Nordonia Hills 

City School District Board of Education (“Board”) and the Ohio Association of Public School 

Employees OAPSE/AFSCME, Local 246 (“Association”). 

 

 WHEREAS, the Board and Association are parties to a Negotiated Agreement 

(“Agreement”) having a term of July 1, 2011 through June 30, 2014; and 

 

 WHEREAS, Section 1:05 of the Agreement states that “[t]he negotiated agreement shall 

be effective July 1, 2011 through and including June 30, 2014, provide [sic] the parties shall 

reopen for negotiations regarding wages, Section 4:07 and Appendix G, and health insurance 

during spring 2012.  If complete agreement on those items is not reached by June 30, 2012, the 

entire agreement shall expire;” and  

 

 WHEREAS, the Board and the Association have met and engaged in negotiations for the 

purpose of determining wages and health insurance for the 2012-13 and 2013-14 school years as 

referred to above;  

 

 NOW, THEREFORE, the Board and Association agree as follows: 

 

 

 Section 1.  During the remainder of the term of the Agreement, no bargaining unit 

member shall be eligible for any wage increase or salary schedule step movement on the salary 

schedule as contained in Appendix G of the Agreement, and such step freeze shall not be 

restored in the future. 

 

Section 2.  Article 4:07 – Wage Schedule shall be amended as follows: 

 

* * * 

4:07.1 The wage schedules from the 2010-11 school year shall continue without change 

and employees shall maintain their step and longevity positions from 2010-11 

and 2011-12 for 2012-13 and 2013-14 2011-12.  Such salary step freeze shall 

not be restored in the future. 
 

4:07.2 WAGE SCHEDULE – ALL CLASSIFICATION SERIES SEE APPENDIX G 

 

4:07.3 PHYSICALS 

 

 Reimbursement for required physicals for bus drivers under contract shall be at 

the following rate per hour for two (2) hours maximum. 

 

60% of Pay Grade I          Step 0 

                                          $10.49 
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4:07.4 Longevity increments shall be paid to all employees at the end of their ninth (9
th

), 

twelfth (12
th

), fifteenth (15
th

), nineteenth (19
th

) and twenty-second (22) year of 

service in the District.  The pay adjustment will be effective at the beginning of 

the next contract year on July first and thereafter. 

 

 The increments shall be as follows: 

 

Tenth (10
th

) Year twenty cents ($.20) 

Thirteenth (13
th

) Year twenty cents ($.20) 

Sixteenth (16
th

) Year thirty cents ($.30) 

Twentieth (20) Year twenty cents ($.20) 

Twenty-third Year twenty cents ($.20) 

 

 A year of service will be credited to all employees who start their regular 

employment prior to December 31
st
 of their first year.  Longevity increments will 

be based on uninterrupted, continuous service in the Nordonia Hills City School 

System.  Employees shall maintain any longevity step previously awarded but 

shall not advance a longevity step, nor initially be placed on a longevity step, for 

the 2011-12, 2012-13, and 2013-14 school years.   

 

4:07.5 Rates for Substitutes who are not otherwise Nordonia employees shall never equal 

or exceed Step 0 of any pay grade. 

 

4:08 Starting with the 2005-06 school year, the Board will assume the cost of the 

Educational Assistant/Student Monitor permit. 

* * * 

 

Section 3.  Article 5, Section A of the Agreement shall be amended as follows: 

 

* * * 

 The Board will pay the cost of hospitalization and major medical for each regular 

employee working thirty (30) or more hours per week for nine (9) months or more 

per year.  Effective July 1, 2011, the Board agrees to pay ninety four per cent 

(94%) of total premium for single coverage and eighty eight percent (88%) of 

total premium for family coverage for such employees.  For the 2013-14 school 

year, the Board agrees to pay ninety-one percent (91%) of the premium for 

single coverage and eighty eight percent (88%) of total premium for family 

coverage for such employees.  During the 2011-12 school year should state law 

mandate a particular level of employee contributions, such contributions shall be 

implemented for members of the Local 246 unit assigned to positions regularly 

scheduled at 30 or more hours effective April 1, 2012. 

* * * 
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 Section 4. Section 4:01.5 of the Agreement shall be amended as follows: 

 

* * * 

 Employees shall be paid in twenty-four (24) pay periods per year.  Any pay 

deductions made on a yearly basis will be prorated over the pay periods.  The first 

pay date for the 2012-13 school year will be August 30, 2012, and the pays will 

continue thereafter on a twenty-four (24) pay schedule with pay dates on the 15th 

and the 30th, unless the 15th or 30th is on a Saturday, Sunday, or nonbanking day.  

In that event, the pay date shall be on the closest banking day preceding the 15th 

or 30th. 

* * * 

 

 Section 5.   The parties agree to split the August 30, 2012 pay into two (2) equal pays 

with fifty percent (50%) paid on August 24, 2012 and fifty percent (50%) paid on August 30, 

2012.  All discretionary deductions shall be taken from the August 30, 2012 pay. 

 

 Section 6. This Memorandum satisfies the requirement set forth in paragraph 1.05 

that the parties have reached a complete agreement prior to June 30, 2012. 

 

 Section 7.   All other terms and conditions of the Agreement shall remain in full force 

and effect.  This Memorandum of Understanding represents the entire agreement between the 

parties with respect to its subject matter and shall only be amended by a signed writing. 

 

 

 IN WITNESS WHEREOF, the parties, through their duly authorized representatives, 

have entered into this Memorandum of Understanding on this   day of June, 2012. 

 

 

NORDONIA HILLS CITY SCHOOL  OHIO ASSOCIATION OF PUBLIC  

DISTRICT BOARD OF EDUCATION  SCHOOL EMPLOYEES OAPSE/AFSCME, 

       LOCAL 246 

 

 

              

President      President 

 

 

              

Superintendent     Negotiating Team Member 

 

 

              

Treasurer      Negotiating Team Member 
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